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Nursery Schools

Leadership/Management

NQTs considered:  No

Assistant Head Teacher (New) id:408722
A highly skilled, experienced Early Years teacher needed to lead and manage our committed and enthusiastic nursery
team.

The governors are seeking to appoint an assistant head teacher to lead our 3-5s nursery team by September 2012, or earlier if
possible.

Dorking Nursery School Sure Start Children’s Centre provides high quality nursery education and care for children from 2 - 5 years
of age as well as a range of services for local families with a particular focus on the most disadvantaged. The nursery has been
consistently graded ‘outstanding’ by Ofsted. We are committed to the provision of exciting and challenging indoor and outdoor
play, and are currently developing a Forest School within the school grounds. The 3-5s nursery has approximately 70 children on
roll, and offers sessional term-time nursery education between the hours of 8.45am and 3.30pm. We have inclusive specialist
provision for children with special educational needs within the nursery led by our special needs and inclusion manager who is also
a member of the senior leadership team.

As the assistant head teacher you will:
•	Lead our highly skilled, pro-active and motivated 3-5s nursery team
•	Work directly with the children as part of this classroom team with one day per week non-contact time
•	Be a member of the senior leadership team for the Centre

We will offer you:
•	A very committed, talented and hard working early years team
•	A strong, caring and inclusive Centre ethos
•	Very supportive parents and staff
•	The opportunity to be part of a forward thinking team of practitioners
•	Good opportunities for professional development

We would like someone who is:
•	An experienced, committed and exemplary Early Years’ teacher with QTS status
•	Able to understand and empathise with children and adults
•	Able to support, develop, inspire and lead a team
•	An excellent communicator with good listening skills
•	Reflective and keen to develop their practice
•	Enthusiastic, energetic and with a good sense of humour

For more information please get in touch or look at our website
You are warmly invited to come and visit, please telephone or e-mail Sue Beckett to arrange a time. Please use our attached
Surrey County Council application form which can be downloaded from this site. Interview date: Wednesday 29th February 2012.

Job Type: Deputy/Assistant Head Teacher

Location: Dorking, Surrey

Expiry: 20/2/2012
Employer: Dorking Nursery School SureStart Children's Centre

Contract: Full Time
Contract Type: Permanent

Start Date: ASAP

Salary: L1-L5 (£38,493 - £42,382)

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408722
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Primary Schools

NQTs considered:  No

Executive Headteacher (New) id:408854
An outstanding opportunity has arisen as two long established schools come together as one.

Located in a semi-rural Surrey village, Send Church of England (Foundation) First School and St Bede’s Church of England
(Voluntary Aided) Junior School are set to federate in the Spring of 2012.

As the schools look to build on the benefits that federating will bring, we are keen to appoint an inspiring Executive Headteacher to
help realise our vision: to develop an integrated and outstanding learning experience for all 4-11 year old pupils through a
federation of schools that are effectively and ambitiously led.

Becoming our Executive Headteacher will be an exciting, challenging and ultimately rewarding experience. As a robust and
respected leader you will be expected to guide the transformation of both schools with their shared Christian ethos and be
foremost in representing the schools in the local area.

Our Governors are strategically minded, supportive and keen to create an environment where everyone has the ability to achieve
their highest potential. Our teaching staff are confident, well motivated and eager for the children to succeed and our active PTAs
continue to raise significant funds that benefit all.

If you are looking to utilise your proven experience in a challenging dual site role, then please contact Des Lees (Interim Executive
Headteacher 01483-222143) for an informal discussion or request a candidate pack and book a visit to the schools please contact
Caroline Leary (Bursar 01483-223464). The selection process will take place on Thursday 9th & Friday 10th February 2012.

Job Type: Head Teacher

Location: Woking, Surrey

Expiry: 30/1/2012
Employer: Send CofE First and St Bede's C of E Junior

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L18-L24 £57,985 - £67,002

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408854
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NQTs considered:  No

Headteacher id:408755

Required for September 2012

The Governors, Staff and Children of Grayswood C of E Infant School wish to appoint an inspirational and committed person to
lead our friendly and successful village school. Our current head is retiring after 9 years, and we are looking for a leader who can
inspire and support our dedicated staff, hardworking children and enthusiastic parents to continue the outstanding levels of
learning and development we have achieved. (Ofsted 2008 - Outstanding)

Grayswood C.E. (Aided) Infant School is a thriving, happy and friendly church school at the centre of our village community.  It is
situated opposite the Church, overlooking the Village Green and the playground is bordered by our woods, much loved by the
children for eco projects and outdoor learning.

We are looking for a leader who has:
•	A passion for education and the energy, vision and ability to build on the school's present achievements and Christian ethos
•	A vision for the future of our children and school
•	The ability to inspire and support our dedicated staff, hardworking children and enthusiastic parents
•	Excellent communication skills and a sense of fun

We offer:
•	A welcoming school in an attractive rural setting, with strong links to the community
•	A talented, loyal and committed staff
•	Friendly, enthusiastic and motivated children
•	Supportive and active governors, parents, church and local community
•	The chance for the successful applicant to develop new ideas and build on the outstanding achievements we have to date, in
this current climate of change

Visits to the school are welcomed and encouraged by prior arrangement. Contact Jo Jackson, School Business Manager on the
number below

Closing Date: 30th January 12 noon
Interview Dates: 7th & 8th February

Please note: Our school is committed to safeguarding and promoting the welfare of children and young people and expects all
staff and volunteers to share this commitment.  Appointment to this post will be subject to an enhanced Criminal Records Bureau
disclosure.

Job Type: Head Teacher

Location: Haslemere, Surrey

Expiry: 30/1/2012
Employer: Grayswood CofE Aided Infant School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: ISR L8-14

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408755
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NQTs considered:  No

Headteacher id:406372
St. Peter's C of E V.A. Infant School, Surrey is seeking candidates for the position of Teaching Head for Autumn 2012

We are a small school serving families from the village, surrounding towns/villages and farming communities. We have a one form
entry, 3 classes and 90 children on roll.

We are looking for someone who can:
Motivate, inspire and lead
Enable every child to achieve
Be creative, flexible and forward looking

We can offer you:
Exhuberant learners who make outstanding progress
Friendly and supportive staff
The advantages of a rural school and community

Closing date for applications is Friday 20th January 2012. Interviews will be held on Friday 3rd February 2012.

School visits are warmly welcomed on 10th and 11th January 2012. Please contact Mrs. Sandra Thornhill, Clerk to the Governors,
to make an appointment.

Job Type: Head Teacher

Location: Oxted, Surrey

Expiry: 16/1/2012
Employer: St Peter's CofE Infant School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L8-L14 (£45,555-£52,549)

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=406372
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NQTs considered:  No

Headteacher id:407367
HEADTEACHER REQUIRED FROM SEPTEMBER 2012 FOR OUR SUCCESSFUL PRIMARY SCHOOL

NOR 247
Salary Range L10-17

Closing date: 19th January 2012
Interview date: 2nd February 2012
Start date: September 2012
HEADTEACHER
REQUIRED FROM SEPTEMBER 2012 TO HELP US CONTINUE OUR JOURNEY TOWARDS THE SUCCESSFUL DEVELOPMENT OF A
SUSTAINABLE NEW PRIMARY SCHOOL

At Ongar Place we aim to:
Inspire creative and enthusiastic thinkers
Build confident, independent, life-long learners who have high self esteem
Develop citizens who have a strong sense of community and an understanding of rights, respect and responsibility

Are you committed to inspiring an atmosphere of creative thinking and learning?
The Governors of this successful new Primary School are looking for a Head who will take on the challenge to continue to develop
our school’s strong commitment to a creative language of learning, allowing children to become more independent and helping
every child reach their full potential.

We can offer you:
Continuing and supportive professional development
A dedicated and enthusiastic Senior Leadership Team and supportive governors
A well-resourced and attractive 21st century learning environment
Enquiring and rewarding children

For more details and an application pack please contact the School Bursar, Mrs Annette Haywar.
You are warmly welcomed to come and visit our school. Please contact the school office to make arrangements.

Ongar Place Primary School is committed to safeguarding and promoting the welfare of children. The recruitment and appointment
of staff, school policies and procedures always consider the safeguarding of children as the first priority.

Job Type: Head Teacher

Location: Addlestone, Surrey

Expiry: 19/1/2012
Employer: Ongar Place Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L10 - L17

NQTs considered:  No

Headteacher id:407535
Headteacher required September 2012, April 2012 if available salary range L16 £55,342 - L22 £63,849 NOR 420

Are you excited by the challenges offered in the current evolving educational environment? As Governors we are. We are looking
for a Headteacher capable of leading us confidently into the future and building on our success as an outstanding church school.
We are a successful two form entry Church of England primary school with outstanding staff, highly motivated children and
actively supportive parents.
At the heart of our school is a strong Christian ethos, which is reflected in the aims, culture and values of the school.
We want a Headteacher who will take us forward in the new educational environment, working with us to maximise the
opportunities for our school and children, enabling them to be the best they can be.
Closing Date: Monday 23rd January 2012 at 5pm.
Interviews: Thursday 2nd & Friday 3rd February, 2012.

Esher Church School is committed to the protection and safety of its pupils and applications will be subject to Safeguarding
Procedures.

Job Type: Head Teacher

Location: Esher, Surrey

Expiry: 23/1/2012
Employer: Esher Church School

Contract: Full Time
Contract Type: Permanent

Start Date: 3/9/2012

Salary: L16 £55,342 - L22 63,849

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407367
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407535
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NQTs considered:  No

Headteacher id:407712
SPRINGFIELD PRIMARY SCHOOL
Headteacher
Start Date: September 2012 Salary: L16–L22 plus London Fringe Allowance NOR:336

Headteacher
Start Date: September 2012
Salary: L16–L22 plus London Fringe Allowance £55,342 – £63,849
NOR: 336

Springfield Primary School is well established, over-subscribed and at the heart of our community in the Borough of Spelthorne,
Surrey.
.............................................................................................
We are passionate about creating, maintaining and developing a nurturing environment where our children are enabled to reach
their full potential.
.............................................................................................
We offer :-
* Friendly inquiring and confident children.
* Dedicated and hard working staff.
* Enthusiastic and supportive parents and governors.
* A school with strong community links.
* An enriching learning environment.
* Well equipped building with attractive spacious grounds.

We require :-
* An inspirational successor to build on the outstanding work of our retired Headteacher.
* A visionary leader with the ability to shape the future of our school.
* An effective communicator with exceptional interpersonal skills.
* Someone who is compassionate, caring and approachable.
.............................................................................................
Closing date: Mon 23rd Jan 2012
Shortlisting: Tue 24th Jan 2012
Interviews: Mon 30th Jan 2012
.............................................................................................
Visits are warmly welcomed.

Springfield Primary School is committed to safeguarding and promoting the welfare of our pupils, and expects all staff, governors
and volunteers to share this commitment. The successful candidate will be subject to an enhanced Criminal Records Bureau (CRB)
Disclosure.

Job Type: Head Teacher

Location: SUNBURY ON THAMES, Middlesex

Expiry: 23/1/2012
Employer: Springfield Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 3/9/2012

Salary: L16-L22 plus London Fringe

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407712
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NQTs considered:  No

Headteacher id:408348

Salary: L12 to L18 £50,169 to £57,985 inc
NOR: 90
Age range: 4-7 years
Start date: September 2012

At Littleton we believe we give our children the best possible start in life. Our small size provides great advantages. It enables
pupils to work and play together in a secure and delightful environment and ensures everyone is supported to fulfil their potential.
Our Anglican foundation and Christian ethos is very important and informs the spiritual and social care and guidance that our
pupils receive.

The school is highly regarded by parents, has good facilities and an active and a committed governing body. We also have an
enthusiastic and effective parents association. We enjoy strong backing from the church and local community, including good links
with nearby Shepperton Studios.

We now need a talented individual to build on our successes and high standards, as recognised by Ofsted. Your experience in a
leadership role will have provided you with an insight into effective strategies for ensuring all children develop their personal and
academic potential. You will also have a keen understanding of the importance of infant education and be dedicated to excellence
in teaching and learning.

You will need to uphold and develop the Christian vision and values of our inclusive school. Your vision and inspiration will ensure
that the children continue to benefit from the experience and skills of our committed staff to support the ongoing raising of
attainment and to lead us to become a sustainable school.

School visits: on request
Closing date: 25 January
Interviews: 9 February

Job Type: Head Teacher

Location: Shepperton, Middlesex

Expiry: 25/1/2012
Employer: Littleton CofE Infant School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L12 to L18

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408348
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NQTs considered:  No

Headteacher (New) id:409655
Salary L18-L24 (£57,985-£67,002)
Are you an outstanding leader with a proven record of driving continuous improvement in tea

Epsom Primary is an all through Primary School with a Nursery and Children’s Centre. Our well mannered and enthusiastic children
are very mixed ethnically and socially. Our highly valued Head Teacher is retiring after 11 years. We are seeking to appoint a
leader with the ambition and experience to deliver our vision of an inclusive and caring school community, which has high
aspirations for all.

We would like to hear from you if you can:

•	Drive our creative and inspiring curriculum to engage and challenge all our children to reach their potential;

•	Lead our staff through a supportive and open door approach and provide opportunities for their career development;

•	Further develop our strong community focus and work collaboratively with other schools to the benefit of all local children;

•	Promote our ethos of equal opportunity and inclusion, recognising the value and contribution of every individual.

This is an exciting opportunity for your career development and we look forward to meeting you. Please contact Mrs Cathy Mann,
the School Business Manager, to make an appointment to visit the school. Please download the application pack.

Shortlisted candidates will be required to visit the school and meet the staff before being invited for interview. The closing date for
applications is 7th February 2012 at 12 noon. Interviews will be held on 28th and 29th February 2012.

Epsom Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff
and volunteers to share this commitment. This post is subject to Enhanced Disclosure Procedures and all appointments are made
subject to criminal records and references checks. Epsom Primary School is an equal opportunities employer.

Job Type: Head Teacher

Location: Epsom, Surrey

Expiry: 7/2/2012
Employer: Epsom Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary:

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409655


Visit www.surreyschools.com for further information Page 10 of 49

NQTs considered:  No

Deputy Head Teacher (New) id:408903
Governors of St Peter’s C of E Primary School, wish to appoint an inspirational Deputy Head Teacher.

The Governors of St Peter’s C of E Primary School, Wrecclesham are looking to appoint an inspirational Deputy Head who is
determined to make a positive difference in our “improving” school and in the lives of children. St Peter’s is welcoming and caring,
where everyone is valued and success is celebrated. We have a strong Christian ethos and a friendly school community. This role
is ideal for an aspirational candidate and offers an ideal opportunity for career progression and development significant career
development opportunities. The post is a permanent and full-time position.

As Deputy Head you will have a major role in the leadership of the school, work in partnership with the Head Teacher and model
high quality teaching. As SENCO you will develop existing good practice, be responsible for coordinating provision for SEN
throughout the school and ensure practices reflect the inclusive ethos of the school.

The successful candidate will:
•	Be an outstanding teacher
•	Be committed to raising standards for all pupils
•	Have the ability to take the lead & enhance the practice of all staff
•	Have a good understanding of inclusive education & the ability to lead the development and implementation of effective
inclusion strategies
•	Be aspirational about their own career
•	Have effective inter-personal skills

If you are interested in joining our growing, thriving school please download and complete an application form and return it to the
school by email. We encourage visits to our school, please make arrangements via the school office.

Salary:		Leadership Scale L4-L8 (outer fringe £41,376-£45,557)
Closing date:		4pm Wednesday 25th January 2012
Interviews:		1st February 2012 & 2nd February 2012
Start Date:		September 2012

Job Type: Deputy/Assistant Head Teacher

Location: Farnham, Surrey

Expiry: 25/1/2012
Employer: St Peters C of E (VA) Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 3/9/2012

Salary: Leadership Scale L4 - L8

NQTs considered:  No

Deputy Head Teacher id:408752
Deputy Head Teacher required for September 2012 at Oatlands School (Group 2, NOR 270 aged 4-7)

Oatlands School needs a highly motivated and committed Deputy Head teacher.

Are you:
•An inspirational KS1 teacher and team leader?
•A reflective and creative thinker?
•Passionate about child centred learning?

If so, we can offer:
•Delightful children
•A friendly and dedicated staff
•Supportive and involved parents
•Fantastic resources and a beautiful environment

We would love you to come and visit to see for yourself!

For further information please view the job profile and person specification.

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment. It will be necessary to obtain an enhanced level of disclosure from the Criminal Records
Bureau for the successful applicant.

Closing date: Tuesday 24th January 2012 at 12pm.
Interview date: Thursday 2nd February and Friday 3rd February 2012

Job Type: Deputy/Assistant Head Teacher

Location: Weybridge, Surrey

Expiry: 24/1/2012
Employer: Oatlands School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L4-8 (Inclusive of fringe)

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408903
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408752
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NQTs considered:  No

Deputy Headteacher (New) id:409567
An additional Deputy Head to join a dynamic leadership team in securing an excellent education for every child

The Governors of Sandcross Primary School are looking to appoint an additional Deputy Head to join a strong leadership team in
securing an excellent education for every child. Sandcross is a rapidly improving and expanding school with approaching 700
pupils. Having run on two sites for the past four years, a major building project starting January 2012 will bring everyone together
on one site for January 2013. This is a warmly caring, creative and dynamic school with lovely pupils (‘outstanding’ behaviour,
Ofsted May 2010) and a wonderful staff of enthusiastic professionals, determined to secure even greater success for each
individual child. Our new curriculum (introduced September 2010) is innovative, flexible and child-centred, designed to meet the
needs of all our children and inspire every one of them to excel in some way. Living out our mission of ‘Finding Excellence In
Everyone’, we have secured significant, long-lasting improvements in children’s learning and progress since our last inspection.
The chosen candidate would be joining the existing Headteacher, Deputy Head and School Business Manager in leading the school
forward at a very exciting point. Visits to the school prior to selection are warmly encouraged. Please contact the school office to
make an appointment.

If you are:-
 	A self- motivated individual who thrives on hard work and responsibility with a positive approach to challenge and change
 	Someone who is able to inspire and motivate both colleagues and children and promote the highest standards of teaching and
learning??
 	An excellent practitioner with a deep understanding of high quality formative assessment for learning and a genuine regard for
the personal development of each child
 	A good-humoured individual with excellent communication and interpersonal skills; committed to sustaining and further
developing partnerships between school, home and wider community
 	Someone with successful experience of securing excellent progress for children with a wide range of needs throughout the
primary age range
…then please contact the school. You could be just the person for this role.

We can offer:-
 	The chance to work within an exceptionally supportive, enthusiastic and aspirational leadership team
 	Scope to make a real difference to the ongoing improvement of the school
 	Substantial leadership time for the monitoring and development of school improvement priorities
 	The chance to learn the skills needed for Headship – the selected candidate would be expected to achieve NPQH within three
years

Sandcross Primary School is committed to protecting the safety and wellbeing of every pupil and expects all staff members to
share this commitment. An enhanced CRB check will be required for the successful candidate.

Timescale

 	Closing date Thursday 2nd February 5.00pm

 	Interviews Wednesday 22nd February

Job Type: Deputy/Assistant Head Teacher

Location: Reigate, Surrey

Expiry: 2/2/2012
Employer: Sandcross Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: L10 - 14

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409567
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NQTs considered:  No

Deputy Headteacher id:408488
NON-TEACHING DEPUTY HEAD REQUIRED FOR APRIL OR SEPTEMBER 2012

A UNIQUE OPPORTUNITY FOR AN
OUTSTANDING LEADER

We are looking for someone who is:
- Passionate about enhancing children’s life chances
- Creative and innovative, with a commitment to achieving excellence
- Ready for a substantial strategic leadership role
- Keen to work in a rapidly improving, forward thinking school
- Ready to lead and inspire others

Application forms and further details are available from the school or the school website.
Visits are warmly welcomed.

Closing date: 10am, 20th January 2012
Interviews: 31st January, 1st February 2012

Job Type: Deputy/Assistant Head Teacher

Location: Walton on Thames, Surrey

Expiry: 20/1/2012
Employer: Walton Oak School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/4/2012

Salary: L9-L13

NQTs considered:  No

Deputy Headteacher id:407628
“Milford is a good school; staff are proud to work here and share a common goal for school improvement” OFSTED
October, 2010

Our happy and successful Infant School requires a Deputy Head Teacher to work with our Head Teacher from the beginning of the
Summer term, 2012, to take the lead on standards and assessment, and to support staff with target setting.

If you are…

•	Passionate about teaching and learning
•	Able to lead and manage staff
•	Inspirational and able to motivate others
•	Able to think and plan strategically
•	Enthusiastic and energetic

We can offer you…

•	The opportunity to work in close partnership with the Head Teacher, Governors, staff, parents and the community to build on
our successes and achievements
•	A positive enthusiastic staff committed to raising achievement
•	Happy, motivated children
•	A caring, creative and professional working environment
•	Opportunities to develop your career (including NPQH or equivalent).

We welcome visits to our school; please telephone us or contact us by email to arrange a date. Please also visit our website for
detailed information about our school.

Closing date:NOON, Monday 23rd January, 2012
Proposed Interview Date: Monday 6th February, 2012

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment

Job Type: Deputy/Assistant Head Teacher

Location: Godalming, Surrey

Expiry: 22/1/2012
Employer: Milford School

Contract: Full Time
Contract Type: Permanent

Start Date: 16/4/2012

Salary: L5 - L8

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408488
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407628
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NQTs considered:  No

School Business Manager (New) id:409812
School Business Manager wanted for 16 April 2012
for 30 hours per week and 40 weeks per annum (term time plus 1 week).

With the retirement of the current Administrative Officer we are looking to appoint a highly skilled and motivated School Business
Manager.

-This position is for 30 hours per week for 40 weeks per annum (term time plus 1 week).

- The salary will be dependent on experience and will be within the range of Surrey
Pay Grade SP8 (formerly E) which is currently £25,398 to £30,456. The pro-rata salary is £18,504 - £22,587.

The successful candidate will:

•	Be a member of the Senior Leadership Team, providing strategic support to the Headteacher and the Governing Body on all
aspects of School Business Management and Finance.

•	Take responsibility for managing the disciplines of resources; this includes facilities, finance, human, whole school
administration and office ICT.

•	Lead and manage a team of support staff, monitoring and evaluating to ensure best quality and best value in every area.

This is a great opportunity to join a welcoming school community at a very exciting time in its development. Following our
inspection in June 2011 Ofsted wrote in the report,

“Westfield Primary is an improving school”

“Leaders at different levels are strongly motivated to drive improvement.” “…. creating a strong sense of teamwork.”

If you would like to become part of our team, we encourage you to come and meet the Headteacher and have a tour of the
school; please telephone to arrange or for more information.

Closing date: 30th January 2012
Interview date: 7th February 2012

Apply online: www.eteach.com  (Down load and print the application form and once completed forward to: Westfield Primary
School, Bonsey Lane, Woking, Surrey, GU22 9PR.)

Westfield School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment. Successful applicants will be subject to a comprehensive screening process including an
enhanced disclosure from the Criminal Records Bureau.

Job Type: Business Management

Location: Woking, Surrey

Expiry: 30/1/2012
Employer: Westfield Primary School

Contract: Part Time
Contract Type: Permanent

Start Date: 16/4/2012

Salary: Pro rata to Surrey Pay SP8

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409812
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NQTs considered:  No

Children Centre Manager (New) id:319283
The governors of St James Primary School are looking for someone who can make a difference

to the lives of young children and families in Elstead and 11 surrounding villages. As Children's Centre Manager you will work with
the Headteacher and will be responsible for:

- managing the centre team
- overseeing the activities of the centre
- developing and maintaining links with a range of agencies
- building community involvement
- developing a range of services to meet the needs of the community

We are looking for a person who has:
- a background in working with families and children
- the energy and vision to improve outcomes for the under-fives
- excellent communication and administrative skills
- an ability to work flexibly and independently

25 hours per week (working hours to be agreed)
Salary Grade: SP8
Actual Annual Salary: £17,637

Visits are encouraged so you can find out more about the post. If you are unable to visit, please contact the Headteacher, Mrs Ann
Tann, for further details.

Closing date: 	Monday 23rd January at noon
Interviews:		Monday 30th January 2012

St James Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all
staff to share this commitment. It is a requirement for the successful applicant to undertake a school issued Enhanced CRB check.

Job Type: Other

Location: Godalming, Surrey

Expiry: 22/1/2012
Employer: St James C of E (Aided) Primary School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: see description

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=319283
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Teaching

NQTs considered:  No

Key Stage 1 Leader (New) id:405259

At Grovelands Infant and Nursery School we have an effective senior leadership team and dedicated staff committed to raising
standards across the school.
This is an excellent development for a consistently outstanding teacher to join our senior leadership team and support the school's
priority in raising standards across Key Stage 1.
We are looking to appoint:
•	An outstanding and dynamic practitioner
•	A person who is able to make a difference and embed high quality provision
•	An excellent communicator with high standards of organisational and interpersonal skills
•	A creative and enthusiastic leader with the ability to lead staff and contribute to the strategic vision and development of the
whole school alongside our SLT
In return we offer:
•	High quality CPD
•	A strong leadership team with a shared vision
•	Working alongside a welcoming, caring and supportive staff who are committed to providing the best outcomes for our children
•	The opportunity to develop a leadership and management role
•	An exciting opportunity to make a difference and influence practice
Candidates are encouraged to download an application form and return it to the school either by email, post or fax. If you need
any further assistance, please contact our school office.

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment. All appointments will be made subject to a criminal records check.

Closing date: 9th February 2012
Interviews will be held on 24th February 2012.

Job Type: Senior Teacher/Head of Subject

Location: Walton-on-Thames, Surrey

Expiry: 9/2/2012
Employer: Grovelands Infant and Nursery School

Contract: Full Time
Contract Type: Permanent

Start Date: 4/9/2012

Salary: Main Scale + TLR2

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=405259
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NQTs considered:  No

Assistant Reception Team Leader (New) id:408354
Assist Reception Team Leader.Full Time, Perm, with the opportunity to develop skills and lead an outstanding early
years dept

January 2012

ASSISTANT RECEPTION TEAM LEADER

Knaphill Lower School is a very successful three form Infant School with a 78 place Nursery. The school has had Beacon Status
since 1997. Through an external audit in July 2010, the school’s Outstanding educational provision was judged by OFSTED to have
been sustained since the last Inspection. Knaphill Lower School has high achieving pupils, a lovely new building and a friendly and
supportive staff team. In the school grounds there is a Woodland Enclave, a Sensory Garden, Trim Trail and Terrazza.

Knaphill Lower School is looking to appoint an Assistant Reception Team Leader. The Assistant Reception Team Leader would work
alongside the EYFS Co-ordinator to support the Reception Team in providing exemplary Early Years Provision. The successful
applicant will be able to further develop their skills with quality professional development and have the opportunity to work
towards becoming the Early Years Co-ordinator.

The school encourages its teachers to take a lead or work alongside staff in areas where they have a driving passion. There are
presently opportunities to visit linked schools in the UK or Overseas to learn, share or widen skills and expertise. There are also
exciting opportunities to become involved in Eco/Environmental studies, Reggio Creativity, Healthy Schools, ICT and Outdoor
Learning.

We have a no smoking policy in the school.

For further information and application form please email Mrs Denise Parker the School Business Manager
Thank you for your interest in the vacancy. Please return the completed application form by 1 February 2012 – 12 noon. Interview
Date – Thursday 9 February.

Yours sincerely
Mrs Angela Kalfayan
Headteacher

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to
share this commitment.

Job Type: Teacher

Location: Woking, Surrey

Expiry: 1/2/2012
Employer: Knaphill Lower School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: MS + Rec & Ret Allowance

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408354
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NQTs considered:  No

Class Teacher id:408382
Who are ‘Generation Z’? They are today’s children and tomorrow’s leaders.

Do you want a hand in developing their futures?

You do?! Then read on…

Boxgrove is a forward thinking, innovative school with a really exciting future ahead.

We are looking for an exceptionally able and talented full-time Class Teacher, to join our already brilliant team. This is a maternity
cover post. Anticipated start date is April 2012. Interestingly, at their last visit Ofsted reported (amongst other things!) that,
“…pupils are healthy, happy and attain high standards.”

Go on, you know it makes sense; submit your application and if we’re right for each other it will prove to be the perfect
partnership! We’ll obviously get from you amongst other things, fab teaching for our children and in return you get…well, loads
actually – supportive teamwork, superb resources and exciting and valued CPD. Above all you’ll be immersed in a fun, humorous
and vibrantly hard-working workplace. You cannot say fairer than that now can you?!

So, feel free to pop over and have a look, or go to the school website for a bit more info. Then grab a cuppa and crack on with the
best application you’ve ever made. If you’re the chosen one you’ll not regret it; nor will today’s children or tomorrow’s leaders, I
guarantee!

Closing date for applications: 12 Noon on Monday 16th January 2012

Interview date: Monday 23rd January 2012

Boxgrove Primary School has rigorous safeguarding procedures for children. References will be taken up for all short-listed
candiates prior to an interview. All successful candidates are required to be CRB checked.

Job Type: Teacher

Location: Guildford, Surrey

Expiry: 16/1/2012
Employer: Boxgrove Primary

Contract: Full Time
Contract Type: Temporary

Start Date: 16/4/2012

Salary: Main Scale

NQTs considered:  No

Class Teacher id:405934
We are seeking to appoint an ambitious and motivated Key Stage 2 teacher from April 2012 to cover maternity leave.

KS2 Class Teacher – Maternity Cover

Marden Lodge Primary School is a community school, committed to providing high quality education. We want our children to be
happy, confident, and to develop their talents in as many areas as possible. We are seeking to appoint an ambitious and
motivated Key Stage 2 teacher to join our school from April 2012 to cover maternity leave.

We are looking for someone who:
 • has knowledge and understanding of the KS2 curriculum
 • is a talented teacher with excellent classroom practice
 • enjoys taking part in, and is prepared to contribute to, all aspects of school life
 • has high expectations and is committed to high standards
 • is committed to working as part of a supportive, successful team
 • is positive, enthusiastic, adaptable and has a good sense of humour

Visits to the school are encouraged. Please telephone the school office to arrange a convenient appointment.

Marden Lodge Primary School is committed to safeguarding and promoting the welfare of children and young people. We expect all
staff to share this commitment and the successful applicant will be required to undertake a criminal record check.

The closing date for receipt of applications is first post on Tuesday 17th January 2012. Interviews will be held on Wednesday 25th
January 2012.

Job Type: Teacher

Location: Caterham, Surrey

Expiry: 17/1/2012
Employer: Marden Lodge Primary School

Contract: Full Time
Contract Type: Fixed Term Contract

Start Date: 16/4/2012

Salary:

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408382
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=405934
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NQTs considered:  Yes

Class teacher (New) id:398116
Maternity Leave

We are looking to appoint a full-time teacher for a Year 1 class from 19th March or from the Summer Term to cover a maternity
leave for up to a year. Applicants must be able to demonstrate excellent classroom practice and be able to form good relationships
with pupils, staff and parents.
Warren Mead Infant School is a popular school with a committed, friendly and supportive staff. Visits to the school are welcome by
prior arrangement weeks beginning 16/01/12 and 23/01/12. Please contact the school office. Interview date to be advised.
We are committed to safeguarding the welfare of children and expect all staff to share this commitment. An enhanced CRB check
is required for the successful applicant.

Job Type: Teacher

Location: Banstead, Surrey

Expiry: 27/1/2012
Employer: Warren Mead Infant School

Contract: Full Time
Contract Type: Temporary

Start Date: 19/3/2012

Salary: Teachers Main Scale

NQTs considered:  Yes

Class Teacher (New) id:409599
KS 2 Class Teacher required for September 2012

Teacher Pay Scale (Fringe)
Open to NQT or experienced teachers

NOR: 555

Ofsted said in February 2008: “St Nicholas School provides every pupil with a
good education, parts of which are outstanding.” “The Eco-Council makes an
exceptional contribution to everyday life at school.” “The good curriculum and
the outstanding enrichment activities contribute significantly to the impact of
the curriculum and teaching.”

We offer:
·	A large, popular, 4-11 primary school
·	A positive, caring church school ethos
·	Professional development with IiP accreditation
·	A very supportive and committed team of staff, parents and governors
·	Investors in People, Activemark Gold, Healthy Schools, Eco Schools Green
·	Flag, FMSIS, Rights Respecting Schools and Foundation Level International Status
·	Active collaboration with other Spelthorne schools

If you are
·	supportive of the Christian ethos at our school
·	an excellent and innovative primary teacher
·	committed both to raising standards and to developing the whole child
·	able to help develop the learning culture and dialogue in our school

we would like to hear from you.

Further details from the headteacher, Sue Vanstone. Visits warmly welcomed
from 16th January 2012 – please contact Judith Lane in the school office.

Closing date: Wednesday 1st February 2012
Interview date: Thursday 9th February 2012

For more information, please visit our website or contact the school office.

This school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this
commitment. An enhanced CRB check is required for this post.

Job Type: Teacher

Location: Shepperton, Middlesex

Expiry: 1/2/2012
Employer: St Nicholas CofE Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: Teachers' Pay Scales - Fringe

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=398116
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409599
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NQTs considered:  No

Class Teacher (New) id:409740
Temporary Classroom Teacher– Key stage 2
required for February 2012

Walsh C. of E. Junior is a large, three form entry junior school with a committed and dedicated staff. The last Ofsted recognised
that the school provides a wide and inclusive curriculum, with outstanding enrichment opportunities, supporting the varied needs
and abilities of all our children. The school is committed to the highest standards in education and holds a variety of awards.

We are seeking to appoint an enthusiastic and committed teacher who is able to inspire, support and motivate pupils to reach their
full potential. The post is initially to teach a Year 4 class starting 20th February 2012 through to July 2012 with a possibility of
becoming permanent. If you would like to join a dedicated teaching staff, who are committed to providing the best learning
experience for children then we look forward to meeting you.

We are looking for someone who

*	is an outstanding practitioner and has high expectations
*	has a deep understanding of how children learn
*	has excellent communication skills
*	will be able to forge excellent relationships with children and staff

We will offer:

*	the opportunity to work in an environment committed to professional development
*	a supportive, skilled and hard working team
*	a successful partnership with parents
*	a curriculum that is well planned and resourced
*	excellent training

We welcome informal visits.

Closing date for applications 30th January 2012

Job Type: Teacher

Location: Ash, Surrey

Expiry: 30/1/2012
Employer: Walsh C of E Junior School

Contract: Full Time
Contract Type: Temporary

Start Date: 20/2/2012

Salary: Main Scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409740
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NQTs considered:  Yes

Class Teacher (New) id:409892
Primary Class Teacher required - KS1, KS2 or F/S

St Mary’s C.E. Primary School (Controlled)
Hart Road
Byfleet
Surrey KT14 7NJ

NOR:	397
Age range:	3 – 11

Job Title:	Class Teacher - KS1, KS2 or F/S
Contract: 	Permanent
Salary:	MPS/UPS
Starting date:	1st September 2012

Details of post:
St Mary’s Primary School is a large, two form entry school with Nursery in Byfleet, Surrey. Applications are invited from motivated
teachers who possess enthusiasm, an inspirational teaching style and drive to improve learning. There is flexibility for either KS1,
KS2 or F/S year groups. We welcome applications from NQTs or teachers with experience.

We are looking for someone who is:
•	innovative and energetic
•	keen to contribute to all areas of school life
•	a practitioner who can provide a secure, motivating and stimulating class environment
•	a teacher with experience in KS1, KS2 or F/S and who can manage a range of learning needs
•	an individual who has imagination and enthusiasm and can demonstrate good interpersonal skills

We can offer:

•	an inclusive environment where every child matters
•	a friendly, supportive and committed staff team
•	friendly and enthusiastic children
•	good training and professional development opportunities
•	a pleasant school environment

Visits to the school are warmly welcomed. Please contact Andy West, School Business Manager, to make an appointment.

Closing Date:	30th January 2012
Short Listing:	1st February 2012
Interview date: 6th February 2012

St Mary’s School is committed to safeguarding and promoting the welfare of children and expects all staff to share this
commitment. This post is subject to a Criminal Records Bureau Check

Job Type: Teacher

Location: West Byfleet, Surrey

Expiry: 30/1/2012
Employer: St Marys CofE (Cont) Primary School (Byfleet)

Contract: Full Time
Contract Type: Permanent

Start Date: 3/9/2012

Salary: MPS/UPS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409892
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NQTs considered:  Yes

Class Teacher - temporary maternity cover (New) id:409604
KS2 Class Teacher required for September 2012, to cover full time maternity leave for up to two terms

Teacher Pay Scale (Fringe)
Experienced teacher preferred, although NQTs may be considered.

NOR: 555

Ofsted said in February 2008: “St Nicholas School provides every pupil with a
good education, parts of which are outstanding.” “The Eco-Council makes an
exceptional contribution to everyday life at school.” “The good curriculum and
the outstanding enrichment activities contribute significantly to the impact of
the curriculum and teaching.”

We offer:
·	A large, popular, 4-11 primary school
·	A positive, caring church school ethos
·	Professional development with IiP accreditation
·	A very supportive and committed team of staff, parents and governors
·	Investors in People, Activemark Gold, Healthy Schools, Eco Schools Green
·	Flag, FMSIS, Rights Respecting Schools and Foundation Level International Status
·	Active collaboration with other Spelthorne schools

If you are
·	supportive of the Christian ethos at our school
·	an excellent and innovative primary teacher
·	committed both to raising standards and to developing the whole child
·	able to help develop the learning culture and dialogue in our school

we would like to hear from you.

Further details from the headteacher, Sue Vanstone. Visits warmly welcomed
from 16th January 2012 – please contact Judith Lane in the school office.

Closing date: Wednesday 1st February 2012
Interview date: Thursday 9th February 2012

For more information, please visit our website or contact the school office.

This school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this
commitment. An enhanced CRB check is required for this post.

Job Type: Teacher

Location: Shepperton, Middlesex

Expiry: 1/2/2012
Employer: St Nicholas CofE Primary School

Contract: Full Time
Contract Type: Temporary

Start Date: 1/9/2012

Salary: Teachers' Pay Scales - Fringe

NQTs considered:  Yes

Classteacher (New) id:386758
Reception Classteacher

We are seeking to appoint an enthusiastic and dynamic Early Years Foundation Stage teacher with recent, relevant teaching
experience. This is a full time temporary post to cover a short term planned staff absence. The successful candidate will enjoy
contributing to the reception team dedicated to providing excellent learning opportunities to enable success for all children.

They will also be able to demonstrate a good understanding of the Early Years Foundation Stage Profile and assessment using the
'e profile' to enable effective teaching and learning.
Visits to the school are welcomed.

We are committed to safeguarding our children's welfare; all appointments will be subject to an enhanced CRB check.

Closing date for receipt of applications is 12 noon on 30th January. Interviews will be held during the following week.

Job Type: Teacher

Location: Caterham, Surrey

Expiry: 30/1/2012
Employer: St John's CofE Aided Primary School

Contract: Full Time
Contract Type: Fixed Term Contract

Start Date: 16/4/2012

Salary: MS or UPS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409604
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=386758
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NQTs considered:  No

Foundation and Key Stage 1 Leader (New) id:409374
Foundation and KS1 leader

Bell Farm Junior School will become Bell Farm Primary School from September 2012 and we want an outstanding teacher to take a
lead role in developing our new foundation stage and key stage one provision within our new building.

The appointment will be from April 2012 with our first Reception class starting in September 2012 followed by a new Nursery in
September 2013.

You will need to be
-	an outstanding practitioner
-	ambitious for senior leadership responsibility
-	willing to be part of the whole school team
-	motivated and inspire children, parents and staff

We can offer
-	a Values led ethos within a Rights Respecting school
-	an opportunity to develop and lead a new curriculum and staff team
-	the opportunity to create the learning spaces within the new building
-	a friendly and highly motivated staff team

Our recent Ofsted report identifies Bell Farm as a rapidly improving school and you could be part of our success story.

This is an exceptional opportunity for a teacher with senior leadership ambitions.

Visits to the school are strongly encouraged.

Closing date: Friday 27th January 2012
Interview date: Monday 6th February 2012

Job Type: Teacher

Location: Walton-on-Thames, Surrey

Expiry: 27/1/2012
Employer: Bell Farm Junior School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/4/2012

Salary: Main Scale +TLR2

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409374
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NQTs considered:  Yes

Foundation Stage Teacher id:407653
Banstead Infant School is looking for
an outstanding teacher

Experienced teacher preferable but NQT’s can apply

Foundation Stage Teacher – permanent full-time position from September 2012. Must be confident to teach in Key Stage 1
classes in future years.

Do you:
•	Like to make learning hands on and exciting for the children?
•	Understand how children learn best?
•	Have lots of energy and enthusiasm?
•	Have a positive, “can do” attitude?
•	Enjoy working as part of a team?
•	Have a sense of humour?

We can offer you:
•	A great supportive team of staff and Governors
•	Children who are keen to learn
•	A stunning working environment
•	Teaching Assistant support
•	PPA one afternoon a week with your team

Closing date: By noon on Wednesday 25 January 2012
Shortlisting: Friday 27 January 2012
Interviews: Monday 6 February 2012 and Wednesday 8 February 2012

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment.

Job Type: Teacher

Location: BANSTEAD, Surrey

Expiry: 25/1/2012
Employer: Banstead Infant School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/9/2012

Salary: Main Scale

NQTs considered:  Yes

Part-time Year 3 Class Teacher (New) id:409480
Initially fixed term until Easter 2013

We need an inspiring teacher to join our year 3 team in our junior school for two days per week from Easter 2012. We can offer
excellent CPD via the Training School status of our partner, Glyn School.

Danetree Junior School is making rapid progress as identified by HMI in November 2010 and was oversubscribed for September
2011. There has never been a better time for an ambitious, talented and dynamic teacher to join our aspiring team. Danetree
wants to provide the very best educational offer for children and families through our innovative partnership with Glyn School.
‘Danetree is a caring school where learning is creative, challenging and inspiring; enabling all to achieve their potential’.

We are committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment.
Appointment to this post will be subject to an enhanced Criminal Records Bureau disclosure

Closing Date: Noon on Friday 27th January 2012

Job Type: Teacher

Location: West Ewell, Surrey

Expiry: 27/1/2012
Employer: Danetree Junior School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: 16/4/2012

Salary: Teachers Main Scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407653
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409480
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NQTs considered:  Yes

Reception Class Teacher id:408737
Reception Class Teacher Maternity Cover from April 2012

The Governors of Sandcross Primary School are looking to appoint an excellent EYFS teacher to join a strong Foundation Stage
team in securing an excellent education for every child. Sandcross is a rapidly improving and expanding school with approaching
700 pupils. This is a warmly caring, creative and dynamic school with lovely pupils (‘outstanding’ behaviour, Ofsted May 2010) and
a wonderful staff of enthusiastic professionals, determined to secure even greater success for each individual child. Our new
curriculum (introduced September 2010) is innovative, flexible and child-centred, designed to meet the needs of all our children
and inspire every one of them to excel in some way. Living out our mission of ‘Finding Excellence In Everyone’, we have secured
significant, long-lasting improvements in children’s learning and progress since our last inspection, especially in the EYFS and KS1.
The chosen candidate would be joining the existing EYFS team at a very exciting point. Visits to the school (Infant site in
Alexander Road) prior to selection are warmly encouraged. Please ring the school office to book an appointment.

Job Type: Teacher

Location: Reigate, Surrey

Expiry: 19/1/2012
Employer: Sandcross Primary School

Contract: Full Time
Contract Type: Temporary

Start Date: 16/4/2012

Salary: Main Scale

NQTs considered:  No

Reception Class Teacher id:408594
Reception Class Teacher

The Governors wish to appoint an enthusiastic and highly motivated teacher at our popular, over-subscribed school, to start as
soon as possible. The position would be temporary to the end of the School Year but has the potential to be made permanent as
the School develops.

The Marist is a happy and caring school with wonderful children and a great staff team. We have a very strong and caring Catholic
ethos. We have a super modern building with excellent IT facilities and resources.

We are looking for applicants who:
•	Are excited and enthusiastic about learning
•	Can inspire and motivate children and are committed to raising standards through example and innovation
•	Are patient and care for children
•	Will promote the ethos of the school
•	Are excellent classroom practitioners
•	Have a very good working knowledge and understanding of the Early Years Profile and how to put it in to best practice
•	Have the essential personal skills and qualities which will enable them to be an integral part of a dedicated and hardworking
team at The Marist.

Visits to the School are welcomed. For an application pack, please contact the School Office.

Closing date for applications is 12 noon on Friday 20th January, with interviews to be held in the week beginning 23rd January.

The Marist is committed to Safeguarding and promoting the welfare of children and expect all staff and volunteers to share this
commitment. An enhanced CRB is essential for this position.

Job Type: Teacher

Location: West Byfleet, Surrey

Expiry: 19/1/2012
Employer: The Marist Catholic Primary School

Contract: Full Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: TMS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408737
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408594
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NQTs considered:  No

SENCO id:408827
SENCO required 2 days a week to lead SEN across a one-form entry primary school

Godstone Village School is a one form entry primary school including a Nursery class. It is a friendly, well-supported school where
raising standards for all pupils is our number one priority.

Following the retirement of our present SENCO, the Governors at Godstone Village School are looking to appoint a non class based
part time teacher for 2 days a week to lead SEN across the school; days are negotiable. Salary is on the Teachers’ Main Scale
point plus SEN allowance pro rata. Start date will be 16th April 2012. Please see attached Job Description and Person Specification
for full details.

For further information about the school please visit our website or contact the school office. Visits to the school are warmly
encouraged by appointment only.

Godstone Village School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to
share this commitment. Any appointment will be subject to safeguarding checks.

Closing date: Friday 20th January 2012 at noon.
Interviews to be held week commencing 30th January, date to be advised if shortlisted

Job Type: Teacher

Location: Godstone, Surrey

Expiry: 20/1/2012
Employer: Godstone Village School

Contract: Part Time
Contract Type: Permanent

Start Date: 16/4/2012

Salary: Main Scale Point + SEN

NQTs considered:  No

SENCO (P/T) (New) id:407602
We are seeking a permanent part time teacher for the role of Special Needs Co-ordinator for 60/100ths.

The start date is negotiable but is expected to be by April 2012. We would prefer the 60/100ths to be 5 mornings per week. The
role will be non-class based and there will be an element of teaching. The SENCO will be required to attend the Monday staff
meeting (3.15pm) only when appropriate.

Visits to the School are warmly welcomed.

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share
this commitment.

Please download further details and an application form from eteach.com.

Job Type: Teacher

Location: Farnham, Surrey

Expiry: 10/2/2012
Employer: William Cobbett Junior School

Contract: Part Time
Contract Type: Permanent

Start Date:

Salary: Main Scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408827
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407602
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NQTs considered:  No

Teacher id:408309
Year 4 Teacher - We need an outstanding teacher immediately to join our conscientious and creative team.

St Martin’s C of E Primary School
‘Inspiring children to be the best that they can be.’

St Martin’s C of E Primary School seeks to appoint an outstanding Year 4 class teacher, who can really make a difference to
children’s learning. The position is available immediately.

If you have a love of children and a commitment to ensuring that each one is given the opportunity to develop to be the very best
they can be, your application would be very much welcomed.
Applicants are expected to have a thorough knowledge of the KS2 curriculum and a clear understanding about how to effectively
assess pupil progress; ensuring that clear targets are set for further improvement. Expectations are expected to be high and
behaviour management strategies positive. An interest in leading Science would be additional advantage, but is not essential. It
would be an advantage to have some prior teaching experience and evidence that you are able to teach to a consistently high
standard.

St Martin’s C of E Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and
volunteers to share this commitment. Any appointment will be subject to safeguarding checks.

Applicants are strongly advised to visit St Martin’s to see the school at work and meet the Executive Headteacher – Jane Gorecka
or
Head of School    - Val Noble.
Closing date – Friday 13th January 2012
Shortlisting by - Wednesday 18th January 2012
Interview date – Monday 23rd January 2012

Job Type: Teacher

Location: Dorking, Surrey

Expiry: 13/1/2012
Employer: St Martins CofE (Cont) Primary School (Dorking)

Contract: Full Time
Contract Type: Permanent

Start Date: ASAP

Salary: Surrey Pay Scale

NQTs considered:  Yes

Teacher id:408489

Required as soon as possible an enthusiastic teacher to join our highly motivated team of teachers at this inclusive school.

We are looking for someone who has high expectations and consistently aims for quality in their practice. You should be able to
inspire children of all abilities and make learning fun! Being a proactive team member and having a sense of humour is important.

Please state curriculum strengths and interests on your application form. NQT's and recently qualified teachers are invited to
apply. Visits to the school are strongly encouraged.

Required from February 20th until the end of July 2012.

Closing date - Friday 20th January
Interviews - Monday 30th January

Enhanced CRB clearance is required.

Job Type: Teacher

Location: Camberley, Surrey

Expiry: 20/1/2012
Employer: Cordwalles Junior School

Contract: Full Time
Contract Type: Temporary

Start Date: ASAP

Salary: Main scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408309
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408489
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NQTs considered:  No

Temporary Part-time KS2 Teacher (Maternity Cover) (New) id:407076
We are seeking an experienced, lively and enthusiastic part time teacher to join our team for 60/100ths from
mid-March 2012.

We are seeking an experienced, lively and enthusiastic part time teacher to join our team for 60/100ths from mid-March 2012 to
cover maternity leave. Ideally, we are looking for a music teacher. However, if this is not possible, someone to teach French would
also meet our needs. The hours are timetabled for Monday afternoon, Tuesday and Wednesday all day and Thursday afternoon,
teaching Key Stage 2 classes from Years 3 to 6. It is hoped the candidate will run the School Choir and possibly the orchestra.

Visits to the School are warmly welcomed.

Job Type: Teacher

Location: Farnham, Surrey

Expiry: 6/2/2012
Employer: William Cobbett Junior School

Contract: Part Time
Contract Type: Temporary

Start Date:

Salary:

NQTs considered:  Yes

Temporary Year 4 Class Teacher id:407656
The Vale Primary School, Langley Vale requires a Full Time Year 4 teacher to cover Maternity Leave from March 2012.

We seek to appoint a highly motivated, talented and experienced classroom teacher to join our team of dedicated staff. The
individual should have the skills and enthusiasm to inspire our current class of Year 4 pupils to reach their potential. This post has
arisen due to a maternity leave.

The successful candidate will:
-be a good communicator and have excellent behaviour management skills.
-be flexible and able to work collaboratively with all members of the staff team.
-be able to demonstrate excellent organisational and assessment skills.
-have high expectations and a creative, positive approach to children's learning.

Whilst not essential, KS2 experience is preferred.

We can offer the successful candidate:

-A supportive, hardworking and friendly staff
-Well motivated, enthusiastic children
-High quality classroom support

We are committed to safeguarding and promoting the welfare and safety of children and young people and expect all staff to share
this commitment. The successful candidate will need to undertake an Enhanced CRB check.

Interviews will be held Wednesday 8th February 2012.

Visits to the school are strongly recommended. Please contact us to make an appointment.

Job Type: Teacher

Location: Epsom, Surrey

Expiry: 31/1/2012
Employer: The Vale Primary School

Contract: Full Time
Contract Type: Temporary

Start Date: 12/3/2012

Salary: Teachers Pay Fringe Area

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407076
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407656
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NQTs considered:  No

Y2 Teacher Job Share id:397389
We require a Y2 teacher to work as a job share until July 2012.The position is two days a week Thursdays and
Fridays.

We are looking for a Year 2 teacher to join the Shottermill team.

We would like someone who is:
 - Enthusiastic, talented and committed
 - An excellent classroom practitioner who has high standards
 - Flexible and a good team player
 - Has energy, initiative and is forward thinking
 - Able to work closely with the other teachers as part of a team
 - Has a good knowledge of NC and AFL
 - Enjoys life and has a good sense of humour

We can offer:
 - A well-resourced and forward thinking school
 - Supportive, hard-working and talented colleagues
 - Well motivated children to work with
 - Supportive parents and governors

Closing date : Thursday 19th January 2012
Interview : Tuesday 24th January 2012

Shottermill Infant School is committed to safeguarding and promoting the welfare of children and young people. The school
expects all staff and volunteers to share this commitment. The successful applicant will be required to undertake an enhanced
criminal record check.

Visits to the school are welcome. Please contact the school for an application pack.

Job Type: Teacher

Location: Haslemere, Surrey

Expiry: 19/1/2012
Employer: Shottermill Infant School

Contract: Job Share
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: MPS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=397389
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NQTs considered:  Yes

Year 2 Teacher id:407680
Banstead Infant School is looking for
an outstanding teacher

Experienced teacher preferable but NQT’s can apply

Temporary full-time position to cover maternity from Easter 2012 for at least two terms

Do you:
•	Like to make learning hands on and exciting for the children?
•	Understand how children learn best?
•	Have lots of energy and enthusiasm?
•	Have a positive, “can do” attitude?
•	Enjoy working as part of a team?
•	Have a sense of humour?

We can offer you:
•	A great supportive team of staff and Governors
•	Children who are keen to learn
•	A stunning working environment
•	Teaching Assistant support
•	PPA one afternoon a week with your team

Closing date: By noon on Wednesday 25 January 2012
Shortlisting: Friday 27 January 2012
Interviews: Monday 6 February 2012 and Wednesday 8 February 2012

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment.

Job Type: Teacher

Location: BANSTEAD, Surrey

Expiry: 25/1/2012
Employer: Banstead Infant School

Contract: Full Time
Contract Type: Temporary

Start Date: 16/4/2012

Salary: Main Scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407680
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NQTs considered:  Yes

Year 4 teacher (New) id:408549
Due to an exciting expansion we are looking for a dynamic, creative Year 4 teacher to join our values-based school.

In September 2011 Maybury Infants became Maybury Primary and we are increasing our provision one year group each
September over the following 3 years.
We are a happy, vibrant, values-based school, where everyone is a learner and every experience is a learning opportunity. We
serve a diverse and multi-cultural community in the heart of Woking.

We are looking to appoint:
*an exceptional classroom practitioner with a passion for developing children's learning, with responsibility for a Year 4 class
*a teacher with high expectations and a strong understanding of assessment and raising achievement
*a dynamic, creative, positive team member
(an interest in leading PE would be advantageous).

We can offer the successful candidate an opportunity:
*to play a pivotal role in developing excellent KS2 practice through a creative curriculum within a new 'state of the art' KS2
building
*to work with children with outstanding behaviour, who are motivated and keen to learn
*to work within a supportive, friendly team
*to work with families and governors who appreciate and support the work of the school

This is an exciting time in the life of our expanding school and a great opportunity to be a part of its future.

Please take a look at our school website which contains many photos of our expanding school.

The school is only 5 minutes walk from the town centre and station and visits to the school to meet the staff and children are
warmly welcomed and encouraged.

Maybury is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment. This post is subject to Enhanced Disclosure Procedures.

Closing date: 21st February 2012
Interviews will be held on 2nd March 2012

Job Type: Teacher

Location: Woking, Surrey

Expiry: 21/2/2012
Employer: Maybury Primary School

Contract: Full Time
Contract Type: Permanent

Start Date: 4/9/2012

Salary: MPS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408549
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NQTs considered:  No

Year 6 Tutor (New) id:408969
St Peter’s C of E Primary School are looking to appoint an outstanding, enthusiastic and committed Year 6 tutor.

St Peter’s C of E Primary School, Wrecclesham are looking to appoint an outstanding, enthusiastic and committed tutor. The
successful applicant will work with a specific number of children both individually or in small groups.

The position will involve teaching for four afternoons per week (12.45pm – 3.15pm) for approx 12 weeks. As well as having the
highest professional skills the ideal candidate will, through their enthusiasm, ensure that each child achieves the highest level of
progress and achievement possible.

You will offer:
•	Excellent teaching
•	High expectations of pupils’ achievement and behaviour
•	The ability to involve pupils in their own learning and assessment
•	Commitment to working as part of a team

We offer:
•	Happy and motivated children and staff
•	Supportive parents
•	A caring Christian ethos and a welcoming and friendly school community

If you are interested in joining our welcoming and caring school please download and complete an application form.

Salary:		    Main Scale
Closing date:		NOON Friday 13th January 2012
Interviews:		Tuesday 17th January 2012
Start Date:		Monday 23rd January 2012
End Date:		Friday 4th May 2012

Job Type: Teacher

Location: Farnham, Surrey

Expiry: 13/1/2012
Employer: St Peters C of E (VA) Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: 23/1/2012

Salary: Main Scale

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408969
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NQTs considered:  No

Inclusion Leader (New) id:408959
NON TEACHING INCLUSION LEADER

SLT POST WITH SEN ALLOWANCE, NEGOTIABLE ACCORDING TO EXPERIENCE

NOR 450

Walton Oak is a large community primary school with a diverse mixture of children, some with complex needs. Having recently
come out of Ofsted category, Walton Oak is rapidly improving and developing. We are seeking an experienced SENCO or inclusion
leader to join the team to lead on inclusion. The post holder will work closely with staff to maximise learning opportunities for SEN
and EAL pupils.

We are currently building our own ‘nurture centre’ incorporating a nurture room and outreach children’s centre. The successful
candidate will have the opportunity to work with the head and governors to develop this exciting new intervention, and manage
the team that will run it.

We are seeking an enthusiastic, committed leader with a passion for working with children with differing needs.

We can offer:
• An SLT post with SEN allowance
• 100% non-contact time
• 12 hours admin support weekly
• A dedicated team of 33 HLTAs and TAs
• Supportive and competent teachers, senior leaders and governors
• A new, well resourced building
• A chance to make a real difference to children’s lives

Closing Date: Friday 27th January 2012, 10:00am.
Interviews: Wednesday 8th February.

Visits highly recommended and warmly welcomed. Please ring or email the school office.

Job Type: Other

Location: Walton on Thames, Surrey

Expiry: 27/1/2012
Employer: Walton Oak School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/4/2012

Salary: TMS

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408959


Visit www.surreyschools.com for further information Page 33 of 49

Academic Support

NQTs considered:  No

Childcare Practitioner (New) id:409542
CHILDCARE PRACTITIONER – qualified to Level 2. 22.25 hours per week. Term time only.

We are seeking to recruit an outstanding and experienced Childcare Practitioner to work in the day care provision (3 – 5 year olds)
of our Children’s Centre. This setting is integrated with the Foundation Stage Unit of the main school providing exceptional care
and education. You will be driven by a passion to provide the highest quality child care and you have the skills to work as part of a
large educational team.

22.25 hours per week (Monday & Friday 8.30am - 11.45am, Tuesday, Wednesday & Thursday 8.30am-11.45am, 12.15pm -
3.15pm)

Term-time only (39 weeks pro-rata).

Fixed Term contract from 20th February 2012 until 20th July 2012.

Level 2 Qualified : Surrey Pay Scale SP5 (£16,828 - £19,861 FTE, Actual £8,866 - £10,464)

All posts are subject to an Enhanced CRB check and references.

Visits are warmly welcomed.

Closing date: 27th January (12pm). Interviews: 1st February.

“This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment.”

Job Type: Teaching Assistant

Location: Guildford, Surrey

Expiry: 27/1/2012
Employer: Guildford Grove Primary School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: 20/2/2012

Salary: Surrey Pay 5

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409542
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NQTs considered:  No

Early Years Teaching Assistant id:408361
We are looking for a full time teaching assistant for our lovely reception class to start as soon as possible.

Southfield Park Primary School is an exciting place to work as we move to becoming a two form entry primary school. We provide
the children with an outstanding education because we put the children at the heart of everything that we do. Everybody’s
contribution is highly valued and teamwork is the cornerstone of our success.

We are looking for a full time teaching assistant for our lovely reception class to start as soon as possible.

Do you:

Enjoy helping children to learn?
Love working in a team?
Think you are adaptable and willing to have a go?
Want to develop your own learning?
Have lots of energy and enthusiasm?

Then we need you!

The post is 5 days a week 8:30 – 3:30 to include daily lunchtime supervision.

Salary: £10, 243

This vacancy is fixed term for one year only initially.

The closing date for applications is Wednesday 18th January 2012
Interviews will be held on Tuesday 24th January 2012.

Southfield Park Primary School is committed to safeguarding and promoting the welfare of children and young people and expects
all staff and volunteers to share this commitment. The successful applicant will have an enhanced CRB (Criminal Record Bureau)
check before starting work with us.

Job Type: Teaching Assistant

Location: Epsom, Surrey

Expiry: 18/1/2012
Employer: Southfield Park Primary School

Contract: Term Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: £10,243

NQTs considered:  No

Learning Assistant (New) id:409412
Are you interested in becoming a teacher of the future through the GTP programme? If so we may have just the job
for you.

Barnsbury Primary School are looking for motivated enthusiastic individuals to join our team of Learning Assistants prior to
applying for GTP.

16 hours including 4 hours Midday Supervisor per week - part time Learning Assistant for a Year 3 class, plus the opportunity for
additional voluntary work experience across the school.

Barnsbury Primary School is built on the strong foundation of a Values led curriculum and we believe that our children are capable
of making their lives extraordinary. We are committed to safeguarding and promoting the welfare of children. An enhanced CRB
check will be required.

Applications close Midday Monday 23rd January 2012.

Interviews will be held on Tuesday 31st January 2012.

If you require more information or would like a tour of the school please contact Mrs Helen Harber via the school office.

Job Type: Teaching Assistant

Location: Woking, Surrey

Expiry: 23/1/2012
Employer: Barnsbury Primary School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: SP3- £5158-£5904

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408361
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409412
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NQTs considered:  No

Learning Support Assistant (New) id:409125
PART-TIME LEARNING SUPPORT ASSISTANT (Fixed Term Contract until 20TH July 2012)

TO PROVIDE ADDITIONAL SUPPORT FOR A CHILD WITH SPECIAL EDUCATIONAL NEEDS

"This is a Good School" OFSTED Oct 2011

Hours of duty:10 hpw (Term-Time Only)(Hours may increase depending on funding)
Monday-Friday, hours can be flexible

Salary pro-rata to Surrey SP3 Scale – Annual Rate of pay £3224 this equates to 12 equal monthly payments of £268

Closing Date: 12 noon - Monday 16th January 2012

Job Type: Teaching Assistant

Location: Staines, Middlesex

Expiry: 16/1/2012
Employer: Stanwell Fields C of E Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary:

NQTs considered:  No

Learning Support Assistant (New) id:409182
Reigate Priory Junior School is looking to appoint a Learning Support Assistant for 9 hours per week term time only.

We are looking for an enthusiastic and adaptable person to work with our SEN department under the direction of the Special
Needs Coordinator.
Flexibility and a caring approach towards children are important. Previous experience an advantage, but not essential, and able to
start as soon as possible.

The post is term-time only, and for 9 hours per week. The salary range is between £13,506 and £15,495 dependent on
experience, and would be £2,804 - £3,217 pro rata, term-time only (38 weeks per year).

Closing date is 12 noon on Monday 23 January and the interviews will be held week begining 30th January 2012.

The School is an equal opportunities employer and is committed to safeguarding and promoting the welfare of children. An
enhanced CRB check will be required.

Job Type: Teaching Assistant

Location: Reigate, Surrey

Expiry: 23/1/2012
Employer: Reigate Priory Junior School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: SP3 £2804-£3217 pro rata

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409125
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409182
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NQTs considered:  No

Learning Support Assistant (New) id:409184
The post is initially to work in the Reception Class

31 hours per week, term time only (38.6 wks per year)
To start as soon as possible
Salary: £9994.00 per annum, based on grade SP3. FTE £13756.00

The post is initially to work in the Reception Class, to support children of all abilities enabling them to participate fully in every
aspect of school life under the direction of the Class Teacher.
Applicants with a qualification for working with Early Years are encouraged to apply.

Informal visits with the Headteacher are encouraged. Please contact the school office for appointments or further details.
Only short listed candidates will be contacted.
CLOSING DATE: Applications to be returned by 12.00 noon on Monday 23rd January 2012.
 (please include a telephone number where you can be contacted).
INTERVIEWS: To be held on Monday 30th January 2012.

The Hythe Community Primary School is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. The appointment will be subject to an enhanced CRB disclosure and the successful
applicant will be registered, as required, with the relevant body.

Job Type: Teaching Assistant

Location: Staines, Middlesex

Expiry: 23/1/2012
Employer: The Hythe School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: see description

NQTs considered:  No

Learning Support Assistant id:408807
Learning Support Assistant to work with and support a child with specific learning needs.

Oatlands School needs a committed and enthusiastic Learning Support assistant to start as soon as possible. Experience is
desirable but not essential.

This will be a full time, term time only position, but part time or job share will be considered.

For further details please refer to the job description and person specification or contact the school office.

Oatlands is a happy, thriving Infant School, with excellent resources, supportive staff & a beautiful environment. The school is
committed to safeguarding and promoting the welfare of children and expects all staff & volunteers to share this commitment. A
CRB check will be required for the successful applicant.

Closing date - Tuesday 17th January 2012 at 12pm.
Interviews will be held Friday 20th January 2012.

Job Type: Teaching Assistant

Location: Weybridge, Surrey

Expiry: 17/1/2012
Employer: Oatlands School

Contract: Lookup not found for VacHours value
Contract Type: Temporary

Start Date: ASAP

Salary: SP3 £13756 - £15745 pro rata

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409184
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408807
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NQTs considered:  No

Learning Support Assistant id:408353
Auriol Junior School requires a PART-TIME (Revised from full time), Learning Support Assistant from February 20th.

Auriol Junior School is a friendly, popular mainstream school in Stoneleigh, near Epsom. We are looking to recruit an enthusiastic,
highly motivated and caring Learning Support Assistant to join our team. Hours of work day will be 8.30am - 3.10pm, Thursdays
and Fridays, term time only, to include INSET days if a normal working day, to support a child with additional needs.  This position
is expected to last until August 2014 but will terminate if the child leaves the school earlier. An NVQ qualification and/or
experience working with Phonics or Letters and Sounds will be preferable.

Closing date for applications is 27th January 2012 and interviews will be held w/c 6th February 2012.

Auriol Junior School is committed to safeguarding and promoting the welfare of children and young people and expects staff to
share this commitment. An enhanced CRB clearance will be required for this post.

Job Type: Teaching Assistant

Location: Ewell, Surrey

Expiry: 27/1/2012
Employer: Auriol Junior School

Contract: Part Time
Contract Type: Temporary

Start Date: 20/2/2012

Salary: SP3 £3,694 - £4,228 actual

NQTs considered:  No

Learning Support Assistant id:329970
Experienced Learning Support Assistant to support a child with emotional and behaviour difficulties

Walsh C. of E. Junior is a large, three form entry junior school, with a great team of hard- working dedicated and supportive staff,
who are committed to children and their learning.

This vacancy is for an LSA to provide additional support for a Year 3 child with social, emotional and behaviour difficulties. You will
be expected to work with the child both in and out of the classroom. If you think that you are understanding, patient, fair but firm,
then we look forward to hearing from you.

Hours of work will be 11.45 to 15:15 (to include lunchtime breaks), Monday to Friday, term time only.
Salary: Surrey Pay Grade 3, spinal point 0 (currently £13,756 per annum), pro-rata for 17.50 hours per week, term-time only.
Actual salary of £5,641.88 per annum.

We welcome informal visits. Please telephone the school for available times.

Closing date: Monday 16th January 2012. Shortlisting: Tuesday 17th January 2012, Successful candidates will be contacted by
telephone to attend an interview on Friday 20th January 2012.

Please download the application pack and email your completed application to the school. For further information please contact
Jane Thacker SBM

Job Type: Teaching Assistant

Location: Ash, Surrey

Expiry: 16/1/2012
Employer: Walsh C of E Junior School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary:  £5,641.88 p.a.

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408353
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=329970
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NQTs considered:  No

Learning Support Assistant (Deafness plus Physical Disability) (New) id:408514
LEARNING SUPPORT ASSISTANT (DEAFNESS PLUS PHYSICAL DISABILITY) - Qualified in BSL (1 temporary role, 1
Fixed Term role)

The Lighthouse Specialist Centre caters for deaf children - the majority of whom need signed communication and may also have
additional special needs.

Are you looking for a challenging and rewarding role, working in a team that strives to deliver high quality inclusive education? If
so then we are looking for 2 dedicated and resourceful Learning Support Assistants(Deafness plus Physical Disability) to join us as
soon as possible, working with Nursery through to Year 6 children. You will need to hold either an NVQ2 or CACDP Stage II
Certificate in British Sign Language.

SALARY: SP5 £16,828 - £19,861 (FTE)

Role 1: Maternity cover temporary contract, Full-Time, 32.5 hours per week, 38.6 weeks per year. Monday - Friday
8.30am-3.30pm.
Actual Salary: £12,817-£15,128

Role 2: Fixed term contract until 20th July 2012, Part-Time, 16.75 hours per week, 38.6 weeks per year. Monday & Thursday
8.30am-3.30pm, Tuesday 8.30am-12.15pm
Actual Salary: £6,606-£7,797

Job share considered for both roles.

Closing Date for Applications: Friday 20th January 2012 (noon).
Interview Date: Wednesday 25th January 2012.

All posts are subject to an Enhanced CRB check and references.

“This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment.”

Job Type: Teaching Assistant

Location: Guildford, Surrey

Expiry: 20/1/2012
Employer: Guildford Grove Primary School

Contract: Lookup not found for VacHours value
Contract Type: Temporary

Start Date: ASAP

Salary: Surrey Pay 5 (£16,828-£19,861)

NQTs considered:  No

Learning Support SEN (New) id:409126
Learning Support Assistant to support a Key Stage 2 child with challenging behaviour.

Experienced Learning Support Assistant required to support a child in KS2 with challenging behaviour - Monday to Friday from
9.00 to 1.30 pm.

Application forms, job description and further details are available on request from the school office.

Job Type: Teaching Assistant

Location: Chertsey, Surrey

Expiry: 24/1/2012
Employer: St Annes Catholic Primary School (Chertsey)

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: Surrey Pay 3

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408514
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409126
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NQTs considered:  No

SEN Learning Assistant (New) id:409593
Barnsbury Primary School is looking for motivated, enthusiastic individuals to join our team of Learning Assistants.

20 hours including 5 hours midday supervisor per week (11am- 3pm)- Part time SEN Learning Assistant to support a KS2 child
with speech, language, and communication needs.

Barnsbury Primary School is built on the strong foundation of a Values led curriculum and we believe that our children are capable
of making their lives extraordinary. We are committed to safeguarding and promoting the welfare of children. An enhanced CRB
check will be required.

Applications close Midday Monday 23rd January 2012.

Interviews will be held on Tuesday 31st January 2012.

If you require more information or would like a tour of the school please contact Mrs Helen Harber via the school office.

Job Type: Teaching Assistant

Location: Woking, Surrey

Expiry: 23/1/2012
Employer: Barnsbury Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: SP3 - £6447-£7379

NQTs considered:  No

SEN Teaching Assistant id:408375
Special Needs teaching assistant required for January 2012 to work one to one with a Key Stage 2 pupil with SLCN.

Required asap subject to CRB checks. The Governors of Audley Primary School are seeking a caring and patient individual to work
with a Key Stage 2 pupil with speech, language and communication needs. The successful candidate will have obtained GCSE (or
equivalent) passes in Maths and English and excellent communication skills. Previous experience in a similar role is desirable but
not essential. Please see our school website for a copy of our prospectus. Working hours: 12 hours per week, 38.6 weeks per year.
We are committed to safeguarding and promoting the welfare of our children and expect all our staff and volunteers to share in
this commitment. An enhanced CRB check will be required.
Closing date for application is 19th January 2012. Interviews will be held on Wednesday, 25th January 2012.

Job Type: Teaching Assistant

Location: Caterham, Surrey

Expiry: 16/2/2012
Employer: Audley Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: SP3 (£13,506) Pro-rata £3,798

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409593
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408375
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NQTs considered:  No

Special Needs Assistant id:407768
We are looking for a flexible, patient, creative practitioner to join our committed staff team to support individual
children

Special Needs Assistant

 	Accountable to the Class Teacher/SENCo for performance management
 	Responsible for helping to organise resources for and teach small groups of children or individuals in basic skills
 	Responsible for helping identified children to meet their individual targets

We need someone who will:-

	Demonstrate clear commitment to safeguarding the welfare of every child in line with school policy

	Be able to work with small groups of children or individuals on spelling, reading, writing, maths or social skills tasks set by the
class teacher in order to help secure good progress for every child

	Have the flexibility and confidence to help support the needs of the children as they may arise

	Demonstrate patience and understanding in dealing with children who find it hard to cope at school and follow school policy in
helping them to improve

	Help to ensure that children come in from play - happy, safe and ready to learn after the lunch break

	Participate in professional development, helping to identify their own training needs and those of colleagues

Job Type: Teaching Assistant

Location: Tadworth, Surrey

Expiry: 13/1/2012
Employer: Tadworth Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: Surrey Pay 3 Point 0 – 5

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=407768
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NQTs considered:  No

Special Needs Assistant id:370453
Special Needs Assistant needed 5 mornings per week 9 am to 12.45pm.

Personal skills and Qualities required for the role of a Special Needs Assistant:

•	Enthusiasm
•	Patience
•	A calm disposition
•	Ability to be firm
•	A clear and effective communicator
•	Willing to use initiative and to follow instructions
•	Willing to learn and develop new skills through following professional advice and attending appropriate training
•	Able to form excellent professional relationships with children, parents, staff and outside support agencies
•	Experienced in working with young children in an educational context.
•	Ability and commitment to maintaining confidentiality
•	Flexibility and a sense of humour!

Under the direction of the Class Teacher and Special Needs Co-ordinator, you would:
•	Listen and talk, modeling appropriate language and communication skills
•	Support the child working individually and in groups encouraging relationships, language and social skills with other children
•	Prepare resources and activities to support learning across the curriculum
•	Reinforce the class expectations of behaviour through praise and encouragement, clarity and sanctions where necessary.
•	Liaise closely with the class teacher, other professionals and parents, planning weekly with the class teacher
•	Observe and assess progress
•	Assist in the planning of individualised programmes of work

Rate of pay:Surrey Pay Scale 3 Point 4 pro rata term time only
Please complete attached application form
Closing date: Wed 18th January 2012
Interviews:  Friday 20th January 2012

Job Type: Teaching Assistant

Location: East Molesey, Surrey

Expiry: 18/1/2012
Employer: The Orchard School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: SP3/4

NQTs considered:  No

Special Needs Assistant (New) id:409458
1:1 Special Needs Assistant, part time - 5 mornings a week.

Witley C of E Infant School is a small and friendly church school situated in the heart of a village near Godalming. All the Staff and
Governors are highly committed to providing an excellent education for all our pupils. The school has a happy, caring and
stimulating learning environment.
We are looking for an enthusiastic and committed Special Needs Assistant to join the team. The position is to work 1 to 1 with a
child, part time - 2 hours, 5 mornings a week. The contract will be temporary and is reviewed half termly.
Closing date for applications – Friday 20th January
Interviews – Friday 27th January

Please contact the school office for further details or to arrange a visit to look round the school.

Job Type: Teaching Assistant

Location: Godalming, Surrey

Expiry: 20/1/2012
Employer: Witley CofE Controlled Infant School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary:

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=370453
http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409458
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NQTs considered:  No

Special Needs Teaching Assistant id:408475
Required ASAP – part time teaching assistant 9.5 hours per week to provide support to a statemented child in
reception.

TEACHING ASSISTANT

Required ASAP – part time teaching assistant 9.5 hours per week to provide support to a statemented child in reception

11.45am -1.15pm Monday- Friday lunchtime support plus Friday afternoons until 3.15pm classroom support

SP3 (£3,095-£3,542 Annual Pro Rata)

Saxon Primary School is looking to appoint a part time Teaching Assistant to work alongside a Reception pupil with emotional and
behavioural difficulties. This is a fixed term contract finishing on 17th July 2012.

We are looking particularly for someone who has:

•	Good written and verbal communication skills
•	High level of personal and emotional resilience
•	Lots of patience
•	Capacity to be flexible
•	Ability and confidence to use initiative whilst respecting advice from professionals

Closing date for applications: 	9.00a.m. Monday 16th January 2012
Interviews: 				Monday 23rd January 2012

Shortlisted applicants will be given the opportunity of a tour of the school on the day of interview.

We are committed to safeguarding and promoting the welfare of children and young people. All appointments made are subject to
an enhanced criminal records bureau.

Job Type: Teaching Assistant

Location: Shepperton, Middlesex

Expiry: 16/1/2012
Employer: Saxon Primary School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: SP3.0

NQTs considered:  No

Specialist Teaching Assistant for Speech, Language & Communication id:403770
A peripatetic post supporting identified pupils with SLCN, spending one day at St Thomas' and four in local primary
schools

The specialist teaching assistant for SLCN (known as Language & Communication Teaching Assistant - L&CTA)is a peripatetic post,
up to 30 hours per week term time only, based at St Thomas of Canterbury Catholic Primary School. One day per week will be
spent in the host school and the other four days in local mainstream schools, to support idenitified pupils with SLCN across the
primary age range.
The day in the host school will include regular timetabled responsibilities under the direction of the SENCO and the peripatetic
element will be directed by Surrey Children's Service who will ensure that all induction, training, support and guidance is provided
as well as appropriate resources,an ongoing professional development programme and networking opportunities with colleagues
working in the same role.

Job Type: Teaching Assistant

Location: Guildford, Surrey

Expiry: 27/1/2012
Employer: St Thomas of Canterbury RC Primary School

Contract: Term Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: SP5 £16,828 Pro Rata

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408475
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NQTs considered:  No

Teaching Assistant id:408522
We are looking for a skilled and experienced Teaching Assistant to support learning in a year 3/4 split class.

We are looking for a skilled and experienced Teaching Assistant who will be able to lead intervention groups and to actively
support learning in a year 3/4 split class.

The successful applicant will have some previous experience of making a positive impact on children's learning and of working as
part of an effective team. It will be important to be an excellent role model for young children and to have a positive outlook on
the world as well as a sense of humour.

This is a fixed term contract initially until the end of the summer term, with the possibility of some lunchtime sessions - to be
discussed. The hours of work will be 8.45am to 12.15pm Monday to Friday term time only. The salary is Surrey Pay Scale SP3
£13,506 to £15,495 pro-rata (Acutal salary £5,540 - £6,355). We are looking for someone to start as soon as possible.

The deadline for recieving applications is midnight on Monday 16th January. Shortlisting will take place on Thursday 19th January
and interviews will be held on Tuesday 24th January.

Job Type: Teaching Assistant

Location: Dorking, Surrey

Expiry: 16/1/2012
Employer: St John's Community School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: SP3 £13,506-£15,495 pro rata

NQTs considered:  No

Teaching Assistant (New) id:409873
We are seeking to appoint a Teaching Assistant with enthusiasm, initiative and a caring nature for our Early Years

We are seeking to appoint a Teaching Assistant with enthusiasm, initiative and a caring nature for our Early Years

The post will be for 15 hours a week, Monday to Friday. Actual working pattern to be confirmed.

This is for a fixed term, for one year only

Closing date for applications Monday 30th January 2012  !2.00 noon

The successful candidate will need to undergo an enhanced CRB check, Occupational Health Check and undergo first aid training.

To request an application pack either telephone the school office on 1252 548390 or
email.

Interviews wil take place on Tuesday 7th February 2012

For further information about Holly Lodge School, please visit our website.

Holly Lodge School is committed to safeguarding nad promoting the welfare of children and young people and expects all staff to
share this commitment.

Salary range Surrey Pay SP3 pro rata to £13756*£15745 pa (fte)
Actual Salary £4835.90- £5535.13

Job Type: Teaching Assistant

Location: Ash Vale, Surrey

Expiry: 30/1/2012
Employer: Holly Lodge Primary School

Contract: Term Time
Contract Type: Permanent

Start Date: 17/4/2012

Salary: SP3 13756-15745 pro rata

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408522
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NQTs considered:  No

Temporary Part-Time Teaching Assistant (New) id:409159
Temporary Teaching Assistant to work term-time until July 2012 to provide general classroom support in Year R.

Do you want to be part of our committed team, making a difference to our children’s learning alongside our experienced and
friendly Early Years team?

We require a Teaching Assistant to work term-time only until July ’12. This post will be based in YR providing general classroom
support 18.75 hours per week.

Salary: 	Surrey SP3 (Currently £13,756 to £15,495) pro rata (approx. £7.33 to £8.25 per hour)

To obtain further information and an application form, please email the school.
Closing Date:	Tuesday 17 January – by 9 a.m.
Interviews:	Friday 20 January

If shortlisted for interview you will be required to prepare and deliver a story session to last 10 minutes with a small group of
children.

We are committed to safeguarding and promoting the welfare of our children and the successful candidate will be required to
undertake an enhanced CRB check.

Job Type: Teaching Assistant

Location: Reigate, Surrey

Expiry: 17/1/2012
Employer: Wray Common Primary School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: SP3: £13,756-£15,495 pro-rata

NQTs considered:  No

IT Technician (New) id:409310
An experienced IT technician is required from March to work on our IT hardware and software.

An experienced IT technician is required from March 2012 to work on our IT hardware and software, including an IT suite and
wireless access in all areas. Implementation of a learnig platform (FROG) is planned for this academic year.

Good working knowledge of Windows Server network and operating system necessary, plus a good working knowledge of SIMS.
Visits to school would be welcomed.
Enhanced CRB and Occupational Health clearance required.
Closing date: 26th January 2012  12 noon

Job Type: Lab/IT Technician

Location: West Horsley, Surrey

Expiry: 26/1/2012
Employer: The Raleigh School

Contract: Part Time
Contract Type: Permanent

Start Date: 1/3/2012

Salary: SP6 19024 ft/pro rata £7762

NQTs considered:  No

School Administration Assistant (New) id:390570
A school administration assistant is required from February 2012 for 25 hours per week, term time only.

The governors of St Alban’s Catholic Primary School are seeking to appoint an efficient and enthusiastic administration assistant to
provide effective administrative support to the school from mid February 2012.St Alban’s School is a happy school with supportive
governors and parents and we are fully aware of the crucial role played by our administrative team in its smooth running. The
successful candidate should possess good written communication skills and a high level of competence with current computer
applications including MS Word, Excel and Publisher. Knowledge of SIMS is desirable but not essential as training will be
provided.The ability to work on your own initiative to tight deadlines is essential. Previous proven experience of working in a
school office is desirable. You should also be able to work closely with your colleagues on all school matters, be used to working in
strict confidence and possess a professional, warm and caring manner in dealing with parents and children. Visits to the school are
particularly welcome. A job description, person specification and application form is attached below. The closing date for
applications is Monday the 23rd of January 2012 at 5pm and interviews for this post will take place on Friday the 27th of January.
We are committed to safeguarding, and to ensure the welfare of our pupils, the successful applicant will be required to undertake
a criminal records bureau check via the CRB. Completed applications should be returned directly to the school either by post or by
email.

Job Type: Administration

Location: East Molesey, Surrey

Expiry: 23/1/2012
Employer: St Alban's Catholic Primary School, Molesey

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: £10,728 pa (pro rata)

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=409159
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NQTs considered:  No

Reception/Admin Assistant id:408671
We are seeking to appoint a Reception/ Admin Assistant to join our busy school office team.

This is initially a one year fixed term contract, possibly leading to a permanent post. The position is for 36 hours per week to be
worked over five days, for 39 weeks per year, in term time only. Hours will be arranged between 8.30 am and 4.30 pm. The pay
scale is SP4 (£14,757-17,544) pro rata £12,579 - £14,955 per annum.

Main duties will include being first point of contact at reception dealing with visitors, pupils and parents. Answering the telephone,
collecting and dispersal of messages and mail, order processing, administer first aid to pupils, and general office duties.

Previous office experience is essential including basic accounting and a sound knowledge of ICT.

The School is an equal opportunities employer and is committed to safeguarding and promoting the welfare of children. An
enhanced CRB check will be required.

Visits to the school are welcome by appointment.

Applications close: Monday 23rd January 2012 at 12noon.
Interviews to be held on: Monday 30th January 2012

Job Type: HR/Administrator

Location: Reigate, Surrey

Expiry: 23/1/2012
Employer: Reigate Priory Junior School

Contract: Full Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: SP4 £12,579-£14,955

NQTs considered:  No

Childrens Centre Administrator id:407243
Sure Start Childrens Centre requires a part time administrator to work 24 hours a week, 52 weeks a year.

Bagshot and Lightwater Sure Start Children's Centre requires an administrator who has excellent IT skills, good interpersonal skills
and is able to work both independently and as a member of a team.
The position involves regular interaction with the families who attend the centre whilst maintaining close links with outside
agencies. This is in addition to general clerical and administrative tasks.
Please contact Esther Westwood at Bagshot Infant School for an application form.
Interviews to be held on Thursday 26th Jan 2012.
We are committed to safeguarding children and all members of staff are expected to share this commitment. Enhanced CRB
disclosures will be required for this post.

Job Type: Other

Location: Bagshot, Surrey

Expiry: 13/1/2012
Employer: Bagshot Infant School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: £15,007 f.t.e

Non-Academic Support

NQTs considered:  No

Midday Supervisor id:405592
A Midday Supervisor is required at Burstow Primary School to work Monday - Friday 12.00 - 1.15 pm

Join our friendly and supportive team to supervise our children in the dining hall and playground.
This position is subject to an enhanced CRB clearance.

Job Type: School Meals Supervisory Assistant

Location: Horley, Surrey

Expiry: 25/1/2012
Employer: Burstow Primary School

Contract: Term Time
Contract Type: Permanent

Start Date: ASAP

Salary: Starting salary £2024

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408671
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NQTs considered:  No

Midday Supervisor id:408435
Lunchtime Supervisor required to work 7.5 hours/week term time only to start as soon as possible

A caring person is required to assist and supervise children during lunchtime to encourage healthy eating and good manners, to
enhance the play activities of the pupils and to work with a small group of children to support and develop positive play skills.

Closing date: Wednesday, 18th January 2012
Interviews:  Wednesday, 25th January 2012

Job Type: School Meals Supervisory Assistant

Location: Woking, Surrey

Expiry: 18/1/2012
Employer: St Johns Primary School and Childrens Centre

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: £2336 (pro rata to £13501)

NQTs considered:  No

Midday Supervisor (New) id:409147
Temporary lunchtime supervisor required to start immediately, to support one child with special educational needs

Do you enjoy working with children?

Wood Street Infant School requires a temporary lunchtime supervisor to support one child with special educational needs.

* 6.15hrs per week (11.55am - 1.10pm each day)
* Term time only
* Fixed contract until the end of the summer term (July 2012)
* Free lunch included, if required!
* Immediate start

No previous experience is necessary as training will be given, but we are hoping to find someone who has a caring, friendly and
responsible personality and, of course, a good sense of humor!

The school is committed to safeguarding and promoting the welfare of children. The successful candidate will require an enhanced
CRB check (Criminal Record Clearance).

Closing date: Monday 23rd January.
Interviews: Thursday 26th January.

Job Type: School Meals Supervisory Assistant

Location: Guildford, Surrey

Expiry: 23/1/2012
Employer: Wood Street Infant School

Contract: Part Time
Contract Type: Fixed Term Contract

Start Date: ASAP

Salary: FTE £1910.79 p/a

NQTs considered:  No

Midday Supervisors (New) id:409847
To assist in the supervision of children both in the dining area and in play areas during school lunch breaks

We are looking for caring, enthusiastic and friendly Lunchtime Supervisors to ensure lunchtimes are happy, safe and enjoyable for
our children. The role will involve supervising and playing with the children and some first aid duties.Hours are Monday to Friday
12 noon – 1.10pm. Our Midday Supervisors are entitled to a free school meal to be taken either before or at the end of the
lunchtime session.

Job Type: School Meals Supervisory Assistant

Location: Farnham, Surrey

Expiry: 27/1/2012
Employer: Potters Gate CofE Primary School Farnham

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: approx £151 per month

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408435
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NQTs considered:  No

School Meals Supervisory Assistant (New) id:408949
School Meals Supervisory Assistant

We are looking to appoint a caring, supportive and enthusiastic team player who is:

•	Committed to the welfare and well-being of all pupils
•	Able to ensure the good conduct an d safety of pupils
•	Able to organise appropriate structured creative play activities
•	Able to work under the guidance of the Headteacher/Senior Management Team

Clarendon Primary School is committed to Child Protection and Safeguarding procedures and monitoring, and all appointments are
subject to an enhanced CRB disclosure.
Visits to the school are warmly encouraged. Please contact Carol Foley for an application form.
Closing date 20 January 2012

Job Type: School Meals Supervisory Assistant

Location: Ashford, Middlesex

Expiry: 20/1/2012
Employer: Clarendon Primary School

Contract: Part Time
Contract Type: Permanent

Start Date: ASAP

Salary: SP1/2 £7.19 per hour

NQTs considered:  No

Caretaker id:408728
We need a helpful and reliable person for our caretaker - for cleaning,security,maintenance porterage, for 1 March
2012

We need a helpful and reliable person to join our team as caretaker (non residential). Duties will include cleaning,security, minor
maintenance, booking lettings,porterage etc. There is a split shift (to enable access to classrooms for cleaning) and times are 6.45
am - 10.45 am, 2.45 pm - 6 pm,
This is a full time post throughout the year with 24 days' holiday to be taken in non term time.

Occasional optional lettings cover could be available

The post is subject to enhanced CRB clearance and Occupational Health Clearance

To start 1 March 2012

Closing date: 12 noon 26 January 2012

Job Type: Caretaker

Location: West Horsley, Surrey

Expiry: 26/1/2012
Employer: The Raleigh School

Contract: Full Time
Contract Type: Permanent

Start Date: 1/3/2012

Salary: SP5  £16861-£19861

NQTs considered:  No

School Caretaker id:405456
An enthusiastic and hard working caretaker is required to join our staff.

The Governing Body of St Alban’s school wishes to appoint a caretaker to join our staff. Our ideal candidate will be a hard working
and reliable individual who will play a key part in maintaining and improving our school environment. The range of duties includes
cleaning, general maintenance and security.We are looking for an individual who can maintain high standards of cleanliness within
the school, carry out basic building maintenance work and who will be an effective member of the school team. Practical skills and
experience are an advantage in this role, yet some training will be offered. The ability to work flexibly and under the direction of
the Headteacher/School Business Manager is essential.The successful candidate will need to commit to creating a secure,
welcoming and well maintained environment. He or she will be conscientious and be able to prioritise and organise him or herself
effectively.The job entails a split shift pattern.

St Alban’s School is committed to safeguarding and promoting the welfare of children and young people and expect all staff and
volunteers to share this commitment. The successful candidate will be required to complete an enhanced Criminal Records Bureau
check.

Job Type: Caretaker

Location: East Molesey, Surrey

Expiry: 17/1/2012
Employer: St Alban's Catholic Primary School, Molesey

Contract: Full Time
Contract Type: Permanent

Start Date: ASAP

Salary: Surrey 5 - 16,868-19,861

http://www.surreyschools.com/teachers/jobDisplay.asp?VacNo=408949
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NQTs considered:  No

SITE MANAGER (New) id:408993
An enthusiastic and hard working Site Manager is required to join our team from the end of March 2012

Due to the retirement of our long-serving Site Manager at the end of the Spring Term, we are looking to appoint a new Site
Manager from the Summer Term 2012.

We would like someone who is:
 - Enthusiastic, reliable and committed
 - Someone who has high standards
 - A basic level of DIY skills
 - Energetic, flexible and is forward thinking
 - Able to work other staff as part of a team
 - Enjoys life and has a good sense of humour

We can offer:
 - A well-resourced and forward thinking school
 - Supportive and hard-working colleagues
 - A delightful group of pupils
 - Supportive parents and governors

Practical skills and experience are an advantage in this role however relevant training will be provided. Hours of work are
36.4hrs/wk, 52 wks/yr.

Closing date : Thursday 9th February 2012
Interview : Tuesday 21st February 2012

Shottermill Infant School is committed to safeguarding and promoting the welfare of children and young people. The school
expects all staff and volunteers to share this commitment. The successful applicant will be required to undertake an enhanced
criminal record check and provide proof of qualifications.

Please contact the school on 01428-642902 for an application pack

Job Type: Caretaker

Location: Haslemere, Surrey

Expiry: 9/2/2012
Employer: Shottermill Infant School

Contract: Full Time
Contract Type: Permanent

Start Date: 26/3/2012

Salary: Surrey Pay 3 (£13,756-£15,745)

NQTs considered:  No

After School Club Manager (New) id:409150
Manager required from 16 April for our established and popular After School Club.

We are looking for a Manager for our established After School Club. The Club is based in our Children’s Centre (built in 2010) and
can accommodate a maximum of 24 places. The hours are 17.50 per week term time only which includes an allowance of 2.5
hours per week for administration and liaison with the main school. The Club runs from the end of the school day until 6 pm
Monday to Friday term time only. The post is available from 16th April 2012.  If the successful candidate is available at an earlier
date there is the opportunity to work with our existing Club Manager to support the handover process. This post is graded at
Surrey Pay 7 currently £21,940 - £26,139 per annum full time equivalent. Actual salary £9,091 to £10,831. Job description,
person specification and application form are provided as attachments. Whilst a suitable formal qualification is preferable
applicants with relevant experience who are willing to undertake appropriate training/qualifications may be considered. Closing
date for applications Monday 6th February 2012. Interviews due to take place mid February.
If you are interested in joining our friendly and supportive team please do not hesitate to contact the main school.

Job Type: School Club Leader/Personnel

Location: Addlestone, Surrey

Expiry: 6/2/2012
Employer: The Grange Community Infant School

Contract: Part Time
Contract Type: Permanent

Start Date: 16/4/2012

Salary: Surrey Pay 7
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NQTs considered:  No

Breakfast CLub Assistant (New) id:409080
An assistant required to help mornings 8am and 9am.Ideally 5 days per week but job share would be considered

The suscessful applicant will be required to assist the club supervisor in caring for the children on a daily basis. Organising
breakfast and drinks for the children. Monitoring behaviour and playing with the children until transfering the older children to St
Lawrence at the start of the day.

NVQ qualification is required.

We have a commitment to safeguarding children therefore all posts are subject to enhanced police clearance and satisfactory
references.

Job Type: School Club Leader/Personnel

Location: East Molesey, Surrey

Expiry: 26/1/2012
Employer: The Orchard School

Contract: Term Time
Contract Type: Permanent

Start Date: ASAP

Salary: £6 per hour

NQTs considered:  No

Outreach Worker - Maternity Cover (New) id:409326
Outreach Worker
Contract Term: Maternity Cover
Part Time: 18 Hours per Week

Sayes Court Children’s Centre (Addlestone)Outreach Worker – Maternity Cover

Contract Term: Maternity Cover/Part time 18 hours per week
Salary: Surrey Pay Scale SP7 £21,940 - £26,139 fte

We are seeking a committed and enthusiastic individual to provide an outreach service to engage with and support the
involvement of families within the Children’s Centre.

This varied role will include working in conjunction with locality teams to engage families in Children’s Centre services.
We are looking for an exceptional and experienced practitioner with NVQ level 3 in childcare, early years, health or social care or
equivalent

The successful candidate will:
•	Have a good working knowledge and understanding of the issues facing parents
•	Have excellent communication skills and work well within a small team
•	Understanding of Sure Start Childrens Centres and the needs of families with young children/early years.

Closing Date: Wednesday 25th January 2012 , at noon
Interviews: Thursday 2nd February 2012

This post requires an enhanced CRB disclosure.
We are committed to safeguarding and promoting the welfare of children.

Visits by appointment only. Please contact the centre manager.

Job Type: Other

Location: Addlestone, Surrey

Expiry: 25/1/2012
Employer: Sayes Court School

Contract: Part Time
Contract Type: Temporary

Start Date: ASAP

Salary: £21,940 - £26,139 fte
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