Support for Newly Qualified Teachers in Greenwich
School Workforce Team 

Teachers have access to support from the School Workforce Team on any area relating to their teaching career in Greenwich. We support schools in recruiting NQTs via our online system, and are responsible for managing NQT Induction. This involves setting the centrally run induction programme and supporting both schools and NQTs throughout the induction period. 
The School Workforce Team is also responsible for providing support and development opportunities to the wider school workforce. 

NQT Induction Programme
Greenwich Local Authority run a thorough and well-attended NQT Induction Programme, developed to complement individualised development opportunities put together by schools. Attendance at the induction sessions allows NQTs to discuss their experiences and ideas with their peers across the borough. NQTs have a statutory10% reduced timetable during their induction period to allow participation in their NQT Induction Programme. This is in addition to 10% planning, preparation and assessment (PPA) time. NQTs play an active role in the setting of objectives for their own induction, which includes regular meetings with their induction tutor and observations by the Headteacher and LA Advisors. 
Inner London Pay Scale

Teachers in Greenwich Schools are paid on the Inner London Pay Scale. Currently this is £27,000 for main scale one, based on 2010 rates.
Professional Development Centre 

The Greenwich Professional Development Centre (PDC) is based at the Eltham Green Complex. It provides access to resources, training and information for all aspects of the curriculum. The centre is the base for the Learning and Achievement Division and the majority of the induction programme takes place here.   Some secondary induction sessions are held at our Training School – St Ursula’s Convent School. 
Workforce Learning and Development
Teachers are encouraged to develop and progress in Greenwich. Head Teachers, School CPD Leaders, School Improvement Partners, and the School Workforce Strategy Team can provide advice and guidance on career progression and professional development. The Investing in Leadership Programme (ILP) is unique to Greenwich and the programme supports and develops future leaders within our borough as well as encouraging schools to “talent spot” teachers in their early career. 
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Housing

The Hou`sing Options Scheme is actively supported by the School Workforce Team – for further details please visit www.housingoptions.co.uk or call 0844 406 9997.  

Childcare
The Youth Play Service provides a wide range of services for children and young people across the borough. The Play Service operates 20 and under play centres, before and after school play clubs and adventure play centres.  These services can be accessed by calling 020 8921 2296. Eltham Green School has a private, term time only, nursery, which is ideal for teachers. This is a fee-paying nursery. For details of admissions to Eltham Green Nursery, please call 020 8850 4720.
The Leapfrog Childcare Voucher scheme is offered by Greenwich Council to all staff. Vouchers can be used to help pay for your childcare during term time. Childcare Vouchers can be used to pay for all types of registered childcare for children aged from 0-16 years, including out-of-school clubs and childminders. 
Contact Leapfrog Vouchers Team 0800 783 7624

Email: vouchers@leapfrogdaynurseries.co.uk
Website: leapfrogvouchers.com

Networking and Social Opportunities

Greenwich supports schools in achieving work-life balance for their staff.  A residential NQT Conference is held each year. In January 2011, it was held at Margaret McMillan House, and outdoor education centre used by Greenwich schools. This conference allows NQTs the opportunity to network with colleagues as well as taking time out of school to reflect on their practice. 
Season Ticket Loans
Greenwich Children’s Service offers interest free season ticket loans. Application forms are available from Schools Human Resources, 4th Floor, Riverside House East, Woolwich, London.

Greenwich Golden Hello
At their discretion schools may ask NQTs to work in their schools at the end of the summer term. This time provides an opportunity for NQTs to familiarise themselves with the workings of the school, meet the class that they will be teaching next year and prepare lesson plans, resources and their classroom for the new academic year. This is in addition to the Government Golden Hello scheme, details of which can be viewed at www.tda.gov.uk

