How to complete your application form
The application form plays an essential part in choosing the right person for the job. It is the information contained in your application and supporting statement that will decide whether or not you are invited for an interview or to the next stage in the selection process. 

The selection criteria are the skills, abilities, knowledge and perhaps qualifications necessary to do the job. They are based on the key responsibilities of the role which are shown in the job description. The purpose of the job description is to help schools recruit the best person for their vacancy objectively and fairly. The selection criteria are an essential part of the recruitment process and will be used to decide the next stage of the selection process. To download the selection criteria, please see the left hand menu. 

Candidate’s supporting statements will be assessed against the criteria, and applications will be scored. Candidates will score a maximum of 27. Those scoring less than 10 will not be put through to the pool available to schools. Schools will have access to the scores and to comments made about the application made by the person completing the shortlisting. 
If you would like to see the comments the panel have made about your application, please request this from the School Workforce Team. 

Please note CV’s will not be accepted in place of supporting statements. 
