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History Teacher

School: Kings International Posted: 6th May 2025
College Expires: 19th May 2025
Location: Watchetts Drive, 09:00 AM
Camberley, Start Date: 1st September
Surrey GU15 2PQ 2025
Contract Type :  Permanent Job ID: 1481268 Kings International College
Salary: £33,075 - £50,471 Suitable for: ECT (NQT)
Hours: Full Time Graduates
Job eteach\kings\HistorySept25
Reference:

We are looking for a passionate Historian to join our Humanities team for September 2025

The Humanities faculty is made up of enthusiastic and collaborative teachers across the three subjects (RS, Geography and History). We are looking
for a History specialist, with the willingness to teach across the faculty. This would be an excellent opportunity for an ECT to join a supportive and
welcoming team, but we also welcome applicants from teachers returning from a break or just looking to be a part of a strong, supportive team who
make a positive impact on both the students and the staff they work with.

Benefits of joining Kings;

Generous pension, condensed school year, training and development, recognition policies, wellbeing support (24/7 GP access & EAP), access to
discount platform, work-life balance, family-friendly policies, free parking, occupational sick pay

Our school is a successful mixed comprehensive, judged as ‘Good’ by Ofsted, and we are currently on our journey to outstanding.."

We welcome potential applicants for visits and to explore further details in the Candidate Pack.

We reserve the right to interview and appoint before the closing date should a suitable candidate apply

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An
enhanced DBS check is required for this role. This post is exempt from the Rehabilitation of Offenders Act 1974 (as amended).

Safeguarding Statement:
This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An
enhanced DBS check is required for this role and the role is exempt from the Rehabilitation of Offenders Act 1974.



