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Progress and Support Tutor (Maternity cover)

School: Richard Taunton
Sixth Form College

Location: Hill Lane,
Southampton,
Hampshire SO15
5RL

Contract Type : Fixed term contract
Contract Length: Until 28th Feb 2026
Salary: £27,531 - £29,273

FTE
Hours: Part Time, Term

Time

Posted: 2nd June 2025
Expires: 16th June 2025

12:00 PM
Start Date: 2nd June 2025
Job ID: 1489292
Job Reference: ATR326 Richard Taunton Sixth Form College

Progress and Support Tutor

Hours of work: 37 hours per week, term time only 

This is a Fixed Term contract starting ASAP until 28th Feb 2026

Salary: Support Staff Spine Point 26 - 28 (£27.531 - £29,273 FTE) 

This is a non-teaching role, but having teaching experience may be an advantage.

Reporting to our Student Services Manager, the college is seeking a suitably experienced individual to join our Tutor Team, which forms part of our
support services for students.

The college is looking for someone who is committed to holistic approaches to student support and guidance and is able to offer pastoral support to
students.

The successful candidate will also be responsible for supporting and monitoring attendance and progress of approximately 180-200 students,
organised into tutor groups. This will include facilitating weekly Tutorial activities with these students.

They will also have responsibility for providing support to students in need of a range of additional support, including liaison with parents’ and carers.

All successful candidates will be required to complete an enhanced DBS disclosure.

Closing date: 16th June 2025 at 12pm

Interview date: TBC

Safeguarding Statement:

Richard Taunton Sixth Form College is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and
expects all staff and volunteers to share this commitment. We particularly welcome applications from under represented groups including ethnicity,
gender, transgender, age, disability, sexual orientation or religion.


