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Kitchen Assistant

School: Abbey Farm
Educate Together

Location: C/o Educate
Together Academy
Trust, Diamond
Crescent, Swindon,
Wiltshire SN25 2SJ

Contract Type : Permanent
Salary: £12.26 per hour
Hours: Part Time

Posted: 4th June 2025
Expires: 11th June 2025

09:00 AM
Start Date: 1st September

2025
Job ID: 1489827
Job Reference: AFETK0625

Abbey Farm Educate Together

Abbey Farm Educate Together is a new free school that opened  in September 2022, in a brand-new building,The school will eventually serve 420
pupils, plus pre-school and will act as a community hub for residents of the new Abbey Farm development. We are part of an Academy Trust that also
has schools in Bristol, Bath, Keynsham and Weston-Super-Mare.

We are looking for a kitchen assistant to support our chef preparing and serving meals in our brand new kitchen. 

The hours are Monday to Friday 10am to 2pm term time only. The salary is ETAT Grade A NJC02 which is £12.26 per hour ( subject to pay increase).
The actual salary is £11,182.52.

We are an Equal Opportunity Employer and do not tolerate discrimination or harassment of any kind. We are committed to the principle of equal
employment opportunity for all employees and operate flexible and supportive working practices. We serve a diverse community and representation
matters. We actively encourage applications from black and minority ethnic communities and other under-represented groups. For an informal
discussion, book to tour the school and meet the staff then please contact the school office. 

Closing date is 11th June at 9am.

Interviews will be held shortly afterwards. 

Safeguarding Statement:
Educate Together Academy Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and
expects all staff and volunteers to share this commitment.As part of our commitment:

All successful candidates will be required to undergo an enhanced Disclosure and Barring Service (DBS) check and provide references that
confirm their suitability for the role.
We have a robust child protection policy in place, and all staff are required to adhere to our safeguarding policies and procedures.
Regular safeguarding training is provided to ensure all staff remain vigilant and informed on current safeguarding issues.

For further information about our safeguarding policies and procedures, please visit our website.

This post is exempt from the Rehabilitation of Offenders Act 1974. Applicants are required to declare any convictions or cautions, including those
which are considered 'spent' unless they are 'protected' under the Act.

We promote diversity and want a workforce that reflects the communities we serve. We welcome applications from all sections of the community,
regardless of gender, race, religion, disability, sexual orientation, or age.


