
This job was found on https://www.eteach.com
Job URL: https://www.eteach.com/job/curriculum-manager---electrical-1492648

Curriculum Manager - Electrical

School: London South East
Colleges

Location: Bromley, Kent
Contract Type : Permanent
Salary: £49551 to £53579
Hours: Full Time

Posted: 12th June 2025
Expires: 10th July 2025

12:00 AM
Start Date: To Be Confirmed
Job ID: 1492648
Job Reference: 0410 London South East Colleges

About the role:
We don​t have a set closing date for this role, so apply early to ensure you don​t miss this opportunity! Once we receive a sufficient number of qualified
applicants, we​ll begin the interview process.
The Role
London South East College is seeking an inspiring and experienced Curriculum Manager for Electrical Studies to lead our Electrical Curriculum and
Apprenticeship programs. This position is ideal for an individual with a solid background in Electrical Installations and a strong understanding of
Teaching, Learning, and Assessment. The successful candidate will bring both practical and managerial expertise, with occupational competence in at
least one of the programs they will oversee.
Key Skills and Experience
1. Technical Expertise in Electrical Installations

- Qualifications: Minimum Level 3 in Electrical Installations (NVQ, City & Guilds, or equivalent), with higher qualifications like HNC, HND, or a degree in
Electrical Engineering being advantageous.
- Industry Experience: Demonstrated hands-on experience in electrical installation or as a qualified electrician.
- Current Standards Knowledge: Familiarity with UK wiring regulations (BS 7671) and other relevant industry standards is essential.

2. Teaching and Curriculum Development

- Teaching Qualification: Candidates should hold a recognized teaching qualification, such as PGCE, Cert Ed, or Level 5 DET.
- Assessment and Verification: Qualifications in assessing and verifying, such as TAQA or A1/V1 Assessor and Verifier Awards, are required.
- Curriculum Design Experience: Strong background in developing curriculum plans, schemes of work, and lesson plans that reflect both industry
standards and student needs.

3. Leadership and Management

- Team Management: Experience in managing or mentoring teaching and support staff, with an emphasis on professional development and consistent
delivery standards.
- Resource Management: Ability to manage budgets, allocate resources, and oversee workshop facilities to support effective curriculum delivery.
- Strategic Planning: Demonstrated ability in setting educational goals, improving student outcomes, and ensuring curriculum alignment with both
educational and industry standards.

4. Sector Knowledge and Compliance

- FE Sector Knowledge: A solid understanding of the FE sector​s regulatory and compliance standards, including Ofsted inspection requirements,
safeguarding, and health and safety in workshops.
- Funding and Qualification Frameworks: Knowledge of frameworks like NVQs, BTECs, Apprenticeships, and an understanding of FE funding
mechanisms to support curriculum planning and delivery.

5. Key Soft Skills

- Communication and Interpersonal Skills: Strong communication skills to engage with staff, students, and external partners, and the ability to motivate
and lead a team.
- Problem-Solving and Adaptability: Agile problem-solving and adaptability in response to new policies, regulations, or changing student needs.
- Organisational Skills: Excellent organisational skills to effectively manage the balance between administrative and academic responsibilities.

About The Company
The College
London South East Colleges is a successful and innovative College operating with sites across Bromley, Bexley, Orpington, Greenwich and Lambeth.
With nearly 14,000 students and 1,000 members of staff, the College is a major employer in the area and makes a significant impact on the lives and
future prospects of its learners who travel from across London to study with us. The College is also the sponsor of London South East Academies
Trust, a growing Multi-Academy which is rapidly developing a track record of academic and financial success. With a combined turnover of circa£65m
and the ambitious growth plans of the group, there has never been a better time to join this exciting organisation.
Benefits
The benefits package includes annual leave of 43 days (excluding bank holidays) plus 3 efficiency closure days during Christmas, up to 2 additional
College closure days, and leave for volunteering (pro rata for part time staff).There are excellent pension schemes, including employer

contributions(Teachers​ Pension Scheme, Local Government Pension Scheme or Nest). 



Safeguarding Statement:
London South East Colleges is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all
staff and volunteers to share this commitment.We particularly welcome applications from under represented groups including ethnicity, gender,
transgender, age, disability, sexual orientation or religion.


